
FEBRUARY 6, 2020

When GM Wins, Employees Win
Wednesday, Feb. 5, 2020, GM announced strong earnings 

performance for 2019, reporting $8.4 billion in EBIT. We each 
contribute to our company’s success, and we share in the benefits 
of success. 

Eligible represented GM employees will receive up to $8,000 in 
profit sharing, paid in the February 28th, paycheck. For salaried 
employees, details about teamGM will be shared by your leader 
beginning today and in the Total Compensation Journal available 
on February 10th.  See the graphic below for more information on 
GM’s financial performance. 

Profit-Sharing Message From 
Phil Kienle
Team - 

GM announced 2019 performance 
on Wednesday, Feb. 5, 2020. When GM 
delivers winning business results, we all 
win.

A performance driven culture requires 
us to focus on meeting customer 
expectations and demonstrate our values 
and behaviors every day.  During 2019, we had no fatalities in our 
operations and more people returned home without injuries.  We 
won numerous product awards and launched some outstanding 
vehicles: full-size trucks and various Cadillacs.  More plants earn 
BIQ IV certification than ever before and the last few are close to 
crossing the finish line. 

GM shares its success with employees because none of these 
wins are possible without a world class manufacturing team. We 
become a competitive advantage for GM when we operate as One 
Team and Think Customer in everything we do. 

CONGRATULATIONS on a winning year and thanks for all you do!

Phil Kienle
Vice President GMNA Manufacturing & Labor Relations

Plant Vacation Week Shutdown 
Notification

Toledo Transmission Operations will be working regular 
scheduled (full) production operations during the week of June 
29th. Hourly employees will have until Thursday, February 20, 
2020 to submit their paper vacation application form to their 
respective Group

Leader. Group Leaders will approve vacation applications and 
return application forms to employees not later than Friday, 
February 28,2020. The disposition will be based on currently 
available manpower (current department). Employees whose 
applications are denied will be given the opportunity to select 
other available time or will have the option of leaving the 
application on file pending final approval for hiring temporary 
vacation replacement employees. Thereafter, final dispositions will 
be made on all vacation requests within 10 calendar days of final 
approval for hiring temporary vacation replacement. The returned 
request form will document the employee’s request for VP or VR. 
At the end of the vacation application period, group leaders will 
post all remaining days that are still available (Local Agreement - 
81 Vacations Page 7-30/31).

Per Para. 202 (b) Unforeseen circumstances may require 
subsequent changes in these announced schedules and will be 
reviewed with the Shop Committee as soon as practicable.

Per Para. 202(c) During February, employees may make 
application in writing for vacation time off, indicating first, 
second and third choices. lf Plant Vacation Shutdown Weeks are 
scheduled, the dates of such shutdown weeks are to be included 
in the employee’s vacation schedule. ln the event more employees 
apply for time off than can be spared from the job at a given 
time, plant seniority will be the basis for resolving priority of 
applications for time off...

Per Para. 202 (d) Each employee will be given a written 
disposition of their vacation time off request. Approved vacation 
time off, exclusive of the time identified as Plant Vacation 
Shutdown Weeks, will not thereafter be canceled or changed 
without the mutual consent of Management and the employee.

Eric Gonzales   Jeff King
Plant Executive Director  Chairman, UAW Local 14

Week of:
6/29/2020

Product:
RWD 6&8SPD
ABIV
GF9

Status:
Working Regular Scheduled Hours
Working Regular Scheduled Hours
Working Regular Scheduled Hours

January PSRB Highlights
 ¶ 0 Recordable Injuries in December, Recordable rate of 1.43 for  

 the year 2019
 ¶ 0 Lost Work Day cases in December, LWD rate of .61 for the   

 year 2019
 ¶ 4 Open Employee Safety Concerns
 ¶ No Global Call to Actions items due in December
 ¶ 2 open overdue Safety Observation Tour items
 ¶ 83 open red tags, 33 in yellow state
 ¶ 4 open plant Ergonomic Cases (QRP’s)
 ¶ Open Issues
 »Parking Lot Safety- People driving too fast and pedestrians not  

 walking safely
 »Walking & Talking on phones- Continue to see multiple   

 people walking and talking on their phones



How to contact us...
Communications Coordinator - UAW: Daniel Macut  
Email submissions to daniel.macut@gm.com
Phone: 419-450-0947
Member UAW - LUCA Local Union Communication Association
Deadline for POWERLine is 3:00 p.m. Tuesday.
2020 General Motors Company, GM Powertrain Division. All rights reserved.

Become a Member 
of the Emergency 
Response Team

The ERT is looking for volunteers 
to join the 3rd Shift Emergency 
Response Team. 

those interested should contact 
their committeeperson and notify them of your intent.

Thank you!

Got Milkweed?
Cure that cabin fever and start some milkweed plants 

for your home or habitat plots!
Plant flowers around your house that help our bugs. 

More bugs, more birds. More birds, more quality time in 
the field!

That goes for bird watchers and bird hunters!
Register at TomahawkArchers.com

http://TomahawkArchers.com

