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TTO Recognized For Excellence In 
Environmental Stewardship
Employee and Community Collaboration Help 
Drive Environmental Excellence

General Motors’ Toledo Transmission plant was recently recog-
nized for excellence in environmental stewardship by the Ohio 
Environmental Protection Agency (EPA). This year, the plant was 
awarded the Platinum Level – the highest-level award from Ohio 
EPA’s Encouraging Environmental Excellence Program (E3) – mak-
ing General Motors one of five organizations to receive this rec-
ognition this year. The E3 Platinum Level recognizes organizations 
with comprehensive environmental stewardship programs that go 
above and beyond environmental excellence in their own facility 
to improve social well-being of the local community and region.

“The GM-UAW Local 14 team is driving real progress toward our 
goal of reaching a zero emissions future,” said Joyce Arakelian, 
senior environmental engineer, General Motors Toledo Transmis-
sion. “We will continue to engage our communities and share best 
practices to help make a difference beyond our facilities.”

Below are some key ways companies like General Motors ap-
proach environmental stewardship and excellence within and 
beyond their facilities:
Invest Efforts in Building a Green Infrastructure. Start with your 
operations and identify opportunities to drive efficiencies in your 
manufacturing process – this can be anything from installing 
solar arrays to investing in alternative sources of energy.  At the 
Toledo facility, we currently have 1.8-megawatt rooftop solar ar-
rays, which consist of approximately 21,000 panels that power 
nearly three percent of the facility’s electrical needs.  By the end 
of 2018, 100 percent of the site’s electricity use will be supplied 
by renewable energy sources.
Engage Your Employees.  Employees are increasingly focused on 
what their company is doing to preserve and protect the environ-
ment. Involve employees in the development and implementation 
of the company’s environmental efforts within the local com-
munities by giving them the tools and opportunities to make an 
impact – this can go beyond traditional educational resources, such 

as labelling bins for proper recycling and composting to offering 
training, mentoring and coaching opportunities. You can also in-
centivize employees to take active roles in driving positive change 
by soliciting and implementing ideas to improve operations, as well 
as recognizing them for their efforts in formal and informal ways. 
At Toledo, we annually recognize every employee with a gift for 
their contribution to good environmental stewardship achieved at 
the site on Earth Day. Employees have received a growing kit and 
a packet of native flower seeds targeted to support pollinators.
Partner with Your Community and Region. Find ways to partner 
with communities to scale behavior change. Identify like-minded 
partners in your local communities that can help you achieve 
your desired impact. For example, the Toledo facility hosts events 
where employees lead workshops on local water quality testing 
and watershed education sessions with local elementary schools.
Foster Industry Collaboration. Make an impact in your own 
backyard by identifying partners to scale impact and share best 
practices. In Toledo, we are active in the Green Ribbon Initiative, 
a regional partnership of conservation groups working together 
to protect the natural beauty and biological diversity of the Oak 
Openings region. Through this regional partnership,  the facility 
entered into an Adopt-A-Natural Area Program agreement with 
The Nature Conservancy’s Kitty Todd Nature Preserve in 2017, 
pledging to lead the stewardship activity on approximately 15 
acres at Kitty Todd Nature Preserve.

TTO Volunteers at one of the many stewardship events at Kitty 
Todd Nature Preserve.

Showing their support for Breast Cancer Awareness and Pink it 
Up Friday are: (l-r) Lindsey Taylor, Hosea Britt, Vanessa Hamilton, 
Vickie Hutchins and Jim Baker. 

Thanks to everyone’s participation GM Women at TTO 
donated $3,400 to Susan G. Komen Foundation. Great job!

GM Women Support Breast 
Cancer Awareness Month 



Got POWERLine? 
Have the POWERLine emailed directly to you. How? Send an 

email to daniel.macut@gm.com and simply type POWERLine 
in the subject line and I will add you to the mailing list. Thanks!

How to contact us...
Communications Coordinator - UAW: Daniel Macut  
Email submissions to daniel.macut@gm.com
Phone: 419-450-0947
Member UAW - LUCA Local Union Communication Association
Deadline for POWERLine is 3:00 p.m. Tuesday.
2018 General Motors Company, GM Powertrain Division. All rights reserved.

Powertrain Unit 
Women’s Committee Raffle

43” Sharp HD LED Flat Screen TV
Raffle is in support of the Laid Off 

Workers Fund
Tickets are $5.00 each

We are asking for your support!
See any Women’s Committee 

member to purchase a ticket or at 
the Union Hall.

Christmas Mix & Mingle Event 
in Support of Laid Off Workers 
Fund

This is an All-Committee sponsored event. Each standing 
committee is selling $10 tickets to the event and $5 raffle 
tickets to raise funds for our laid off workers. Look for their 
fliers hitting the floor this week. For more info see:  Sharon 
Roach or Lenette Holden, Civil & Human Rights Committee; 
Peggy McKnight-Wilson, Veterans Committee; Sherri 
Thornton, Community Services; Brian Van Pelt or Arthur 
Espinoza, Education; Tom Ruddy, Recreation; Diane Benton, 
Unit Women’s Committee;  Adam Herrera, Joint Board

Local 14
Women’s Committee Raffle

Lottery Ticket Wreath
Raffle is in support of the Laid Off Workers Fund

Tickets are $5.00 each
We are asking for your support!

See any Women’s Committee 
member to purchase a ticket or at 

the Union Hall.

Wreath contains $200 of Instant Lottery Tickets!
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