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Local 14 prepares for 37th UAW Convention
The 37th UAW Constitu-

tional Convention is scheduled 
from June 10 to 14 at Cobo Hall 
in Detroit, and Local 14 is pre-

union’s direction in the future, 
but they will also work on ne-
gotiations for the new General 
Motors contract.

“The evidence suggests that 
these will be tough negotia-
tions,” He said, urging mem-
bers to pay attention to the 
delegate candidates and their 
stands on the issues affecting 
working families. He urged 
members to choose their del-
egates wisely.

The number of delegates 
which each local union is al-
lowed to send to the Convention 
is determined by the average 
number of members in the 
union as of six months prior to 
the Convention’s start.

Each delegate has the re-
sponsibility of voting on Inter-
national Union officers and on 
the union’s position on a wide 
variety of issues, representing 
the membership as a whole.  
The process is determined by 
the UAW Constitution, which 
can be amended by delegate 
votes at the convention.

One of the many issues 
which the UAW will consider 
at the convention is the dues 
structure for members. Right 
now, dues are set at 2 1/2 hours 
pay for members. On the table 
will be proposals to keep that 
number, or make changes to it.

In addition, our delegates will 
participate in debates about 
social and political issues, in-
cluding right-to-work efforts by 
politicians in Ohio and other 
states around the nation, the 
Affordable Health Care Act, 
immigration issues, workers’ 
rights, and NAFTA (the North 
American Free Trade Act). 
Delegates will determine the 
union’s position on these and 
other issues important to work-
ers and their families.

Earl said that the Conven-
tion is a profound experience 
for members who are elected. 
It gives them a front row seat 
and a place at the table as the 
union works to protect the 
wages, benefits, and working 
conditions faced by our mem-
bers on an ongoing basis.

paring to send a list of delegates 
to this importent event.

Local 14 President Dennis 
Earl noted that delegate elec-

tions are scheduled on Wednes-
day, April 25 (see notice below). 

These elections are extreme-
ly important for the members, 

since they will not only vote 
on new officers for the Inter-
national Union and on resolu-
tions which will determine the 
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The following members of the 
Powertrain Unit have declared 
to run for one of the four del-
egate positions to the 37th UAW 
Constitutional Convention in 
Detroit, Michigan, June 11-14, 
2018.

1. Jamaal Kirby
2. Ryan Baughey
3. Eric Pressley
4. Adam Herrera
5. Teena Taylor
6. Mark Race
7. Edward “Edd” McNulty
8. Lenette Holden
9. (Bear) Daniel J. Gilson
10. Bill Keilitz
11. Paul Nowlin

37th UAW Constitutional Convention Delegate Election
Notice of Candidates

12. Willie J. Hall
13. Norman E.Todd
14. Jamele Perry
15. Kenyetta Jones
The ELECTION for Consti-

tutional Convention Delegate is 
Wednesday, April 25, 2018 6:00 
AM through Thursday, April 
26, 2018 6:00 AM (24 hrs.) in 
the GM Plant Action Center for 
members of the Powertrain Unit 
and Eurest Unit.

There will also be voting at 
the Local 14 UAW Union hall 
for Retirees, Mathews Ford, Of-
fice & Maintenance Workers on 
Wednesday, April 25, 2018 from 
8:00 AM to 4:00 PM.

The four (4) candidates with 

the most votes will be delegates, 
the next two (2) highest will be 
alternates.

 Deneen Dillard, 
 Chairperson 
 Powertrain Unit 
 Election Committee

UAW 
certified at 

Dana
A neutral observer has certi-

fied that the UAW is now the 
bargaining agent for workers at 
the Toledo Dana facility, located 
in the Overland Industrial Park.

That facility was the scene of 
a short walkout last month as 
employees, protesting that the 
company had failed to recognize 
the UAW, were joined by fellow 
unionists from Local 14, Local 12, 
and Region 2B. 

Region 2B Director Rich Rankin 
said that 70 percent of the work-
force had signed cards asking for 
UAW representation. 

The company, which had a neu-
trality agreement, balked at rec-
ognizing the UAW over concerns 
that another union also sought 
representation. 

That matter was quickly re-
solved in the UAW’s favor, and 
the company recognized the union, 
ending the brief walkout. 

Rankin said negotiations are 
now underway for a first contract 
with the company.

For UAW news, log on to 

www.uaw.org

Visit the UAW’s 
Web Site

Benefits Representa-
tive Hours At  
Local 14 

THURSDAYS 12:00 PM 
to  4:00 PM 

 FRIDAYS 8:00 AM 
to 12:00 PM
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Message from the
President

By DENNIS EARL

Dennis Earl
Local 14 President

Elections will be on April 25. 
Please take time to find out 
where the candidates stand on 
issues that are important to you. 
The representatives you elect 
for the constitutional convention 
are your voice in the business of 
the international union. Remem-
ber the people we will be voting 
on are the leaders who will be 
negotiating the next contract. All 
evidence points to a fight from 
GM on this contract, so choose 
wisely.

All members of Local 14 ac-
tive and retired can vote for the 
constitution delegates. We are 
also having a Powertrain unit 
election at the same time. Only 
active members of the Power-
train unit can vote in the unit 
election.

I want to give a shout out to 
the union people of Pennsylvania 
who propelled Connor Lamb to 
victory. Connor won in an area 
that usually supports a Republi-
can candidate. This Republican 
candidate was very anti-union. 
The union people of this district 
came together and sent a mes-
sage that working people matter 

and we vote.
Always take the time to edu-

cate yourself about the choices 
you make in your daily life. 
Everything we do in our lives 
impacts our families and other 
working people, whether it be 
in voting or making a purchase. 
Please use your power to support 
union people in everything we 
do.

 In Solidarity
 Dennis Earl
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Financial Secretary-Treasurer
By SUSIE RODGERS

SUE RODGERS

The Merrill Lynch ac-
count balance on 2/28/18 was 
$2,840,601.48.

The book value on 2/28/18 
was $2,781,067.84 so the actual 
value on 2/28/18 was $59,533.64 

more than we can report on the 
financial statement.  This is our 
unrealized gain and if we cashed 
in our account at the end of Feb-
ruary it would be $2,840,601.48.  

Every member that would like 
to continue receiving the Union 
Progress at your home please fill 

out an address form with your 
name and current address.  The 
form can be found on Page 16 
of the February Union Progress 
paper as well as today’s paper.  
Please return to Local 14 Union 
Hall by fax; 419-473-0467, drop 
off to Work Center, or you can 

email this to: suerodgers17@
gmail.com.The reason we are 
doing this is to find out who 
would like to continue receiving 
the paper at home.  We currently 
spend over $27,000 per year on 
the paper and it is mailed to 
5850 members.  Our current by-
law states we can spend approxi-
mately $7,000 per year, based on 
the number of active members.  
If you prefer, the paper can be 
viewed on our website at www.
uawlocal14.org. The Trustees 
finished the inventory for 2018 
and the necessary paperwork is 
filed with the International.  The 
Trustees will be sent to a class at 
Region 2B for additional training 
so they can better understand 
the duties of their job.

Our light bill for the month 
of February was $660.90, in 
comparison to January we saved 
$127.23. The gas bill for Febru-
ary was $859.79, in comparison 
to January we saved $431.29.  
The thermostats have a lock 
box on them and are set at 60 
degrees during the week.  On 
the weekend we run a program 
based on the length of time the 
renter is in the hall and the ther-
mostat is programmed to shut 
down at the end of evening.  Last 
year the winter months gas bill 
averaged $1,200.00/month. 

We recently purchased LED 
bulbs to replace the lighting in 
our downstairs hall. The old 
bulbs are being used in our 
upstairs hall until they need re-
placed.  Slowly the building will 
be replaced with LED lighting 
to help control costs.  Along with 
this we have automatic shut-off 
switches in the restrooms.  

The water bill from 11/29/17-
2/21/18 was $861.60 compared 
to the prior three months, 
$1,019.86.

I will continue to keep you 
informed on the monthly hall 
rentals in this building.  In the 
month of February the upstairs 
hall was rented six times and 
the downstairs was rented six 
times. 

The Local 14 halls are open 
for rent to any Local 14 member 
for receptions, parties and other 
events.  We have two halls avail-
able. The upstairs has a capacity 
of 325 people and the downstairs 
has a capacity of 120 people.  
A security deposit of $250.00 
is required to hold a date and 
will be refunded if no damages 
are found after the event.  The 
upstairs hall rate for Friday 
and Saturday is $400.00 each 
night and the downstairs hall is 
$300.00 per night.  If you prefer 
a Sunday rental, both halls are 
$100.00 each.  If you are inter-
ested in a specific date, please 
call the union hall for availabil-
ity 419-473-2854. 

We currently have a contract 
with Aramark to clean our 
mats on a biweekly basis.  The 

contract expires 7/31/18 and 
since I took office we had two 
price increases with a current 
biweekly charge of $73.69.  I 
submitted the proper paperwork 
to cancel this contract upon the 
expiration date.  Local 14 owns a 
set of mats and carpet scrubber 
so we can utilize our own equip-
ment and save the membership 
$1,915.95 yearly.  

The current annual mainte-
nance contract for the elevator 
cost is $2,355.16, the phone 
monitoring yearly cost is $716.34 
and the annual inspection is an 
additional $250.00.  I negoti-
ated a contract with a union 
contractor Thyssen Krupp, to 
cover all required maintenance, 
monitoring costs and inspection 
for $1,440.00 per year.  This will 
save Local 14 $1,881.50 a year 
and this price is secured with a 
five year contract.  This main-
tenance is required to keep our 
license with the State of Ohio.  

The cost savings customer 
choice contract with our cur-
rent gas and electric providers 
will soon expire.  After a cost 
comparison with other suppli-
ers a contract with the existing 
supplier was negotiated. Our 
purchase price for the electric in 
2018 is .0572/kwh compared to 
the current price of .0690/kwh.  
The current gas price is .529/ccf 
and the renewal is .441/ccf.  The 
total yearly savings for both sup-
pliers will be around $1,500.00/
year.  

We still have some wall size 
calendars and pocket planners, 
you can pick these up at the 
Work Center or Local 14 Hall.  

On the Local 14 website you 
can view the Union Progress 
Newspaper, Local 14 meetings, 
Powerline, and other upcom-
ing events.  Please take a few 
minutes to look this over and if 
you have any suggestions please 
give them to us.  www.uawlo-
cal14.org.

I am very thankful and truly 
appreciate your support to serve 
as your Local 14 Financial Secre-
tary-Treasurer.  Please call on 
me at any time as I am here to 
service Local 14 membership.

In Solidarity,
Sue Rodgers
UAW Local 14 
Financial Secretary-TreasurerSee Pages 11-14 for rest of report

UAW Trustees’ Semi-Annual Audit Report
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The winners of the 45th Annual Local 14 UAW Bowling Tournament will be pre-
sented with their prizes at a banquet on Saturday, April 7, 2018 at Local 14 UAW 
union hall.

  MEN’S SINGLES- 
  35 entries
  1.   Dave Pryor      766
  2.   Ray Jackson      745
  3.   Greg Krell      729
  4.   Joe Saum       722
  5.   Rick Quintanilla      704
  6.   Warren Charley      704
  7.   Ron Alexander      701
  8.   Eric Pawlowski      701
  9.   Larry Jackson      696
  10. Norman Todd      696
  11. Rocky Ness      694
  12. Scott Pawlowski      693

  WOMEN’S SINGLES 
  Nine entries
  1.   Daphne Charley      753
  2.   Kim Dye       703
  3.   Alicia Jackson      673

  MIXED DOUBLES 
  9 entries
  Tony Quintanilla/Mary Quintanilla    1409
  Norman Todd/Shanelle Turner           1390
  Warren Charley/Daphne Charley        1331
  Larry Jackson/Alicia Jackson    1329
 
  DOUBLES 
  21 entries
  Doug Stevens/ John Scott     1511
  Joe Kusz/Rick Quintanilla     1408
  Ray Jackson/Norman Todd     1403
  Dan Lewis/Shane Steele     1400
  Frances Todd/Shanelle Turner    1399
  Joe Saum/Ian Saum      1397
  Greg Owens/Isaac Taylor     1361
   
  TEAM EVENT 
  21entries
  T. Quintanilla/R. Quintan-illa/J. Quintanilla  2282
  Greg Krell/Ron Thompson/ Tim Alexander   2193
  R. Quintanilla/J. Quintanilla/ K. Alexander  2168
  Ron Alexander/Bennettia Taylor/Isaac Taylor  2156
  Greg Krell/Roy Zapata/Kevin Tracy   2145
  E. Pawlowski/S. Pawlowski/J. Quintanilla   2085
  Jeff Sobocinski/Tim Brown Sr./Isaac Taylor  2055

  ALL EVENTS  
  27 entries
  Greg Krell       2128
  Ray Jackson       2124
  Eric Pawlowski      2109
  Joe Saum       2097
  Ken Alexander      2086
  Dan Lewis       2069
Thank you to everyone who participated in our tournament. We will see you at the 

awards banquet. 
               Ryan Lukasik, 
              Local Recreation Director

45th Annual Local 14 UAW 
Bowling Tournament Results
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Innovation Ohio is a nonpar-
tisan organization dedicated 
to promoting public policy that 
moves Ohio ahead without leav-
ing some of its people behind. We 
advocate policies that strengthen 
the middle class, protect the less 
advantaged, equalize opportunity, 
and ensure that businesses large 
and small have the tools they need 
to innovate, compete, and create 
well-paying, long-term jobs.

Innovation Ohio will: • Deploy 
an army of policy experts, academ-
ics, and practitioners into policy 
debates so that the progressive 

Innovation Ohio
voice is heard and middle class 
values and interests are heeded.

• Generate and distribute 
thoughtful, real time policy 
analysis and commentary to the 
media, opinion leaders, elected 
officials, stakeholders and the 
general public.

• Ensure that reckless and 
counterproductive policies and 
proposals do not go unchallenged.

• Offer alternative policies that 
promote economic opportunity for 
all Ohioans and act as a policy and 
research hub for the progressive 
movement in our state.

Henry McCoy

UAW Local 14 Retiree Chapter
Meetings are the second Thursday of each month.

Local 14 Retiree Chapter

Next meetings are 12 p.m. Thursdays,  
April 12 and May 10

Full Dinner only $3 per person
For more information, call 419 473-2854
Schedule for each meeting: 12:30 catered lunch – 

1:30 p.m. business meeting

The UAW Social Security department provides advice and as-
sistance in designing and implementing collectively- bargained 
benefits, ranging from health, dental, and vision insurance plans, 
to pensions and 401(k) plans, to life and disability insurance, to 
supplemental unemployment benefit (SUB) plans and other job 
and income protections. The department also plays a major role in 
the UAW’s legislative and community action efforts in such areas 
as health care reform, defending Medicare, Medicaid, and Social 
Security, and protecting the pensions and savings plans of retired 
workers. Members of the department represent the UAW on many 
commissions and boards.

UAW Social Security Department

By Henry McCoy President
Hello Brothers and Sisters. 

Let me first say that our prayers 
go out to all the families of 
victims of our most recent school 
shootings. It is sad when work-
ers go to work hoping to return 
home safely to their families 
from work without having suf-
fered injury or death, and not 
doing so. 

But it is more tragic for our 
children to go to school and not 
return home safely. We thank all 
the students who are marching 
and will march on Washington, 
DC in protest of these horren-
dous acts of violence against 
them. More of our adults should 
take an example from these 
children and protest also. 

We accept that according to 
the Constitution, we have the 
right to bear arms, but I be-
lieve the law doesn’t mean we 
have the right to bear Arms 
of War. Assault weapons are 
arms of war, not of peace. We 
have homeland terrorists on our 
streets killing our people, not 
in the countries of our enemies. 
Let’s wake up, people, and do 
the right thing. We need assault 

weapons out of the hands of 
homeland terrorists. All of these 
killings are not performed by 
people with mental disabilities, 
it takes planning and intellect to 
do these acts of violence.

I was able to attend a meeting 
of the A.P.R.I. Midwest confer-
ence recently, UAW President 
Dennis Williams was honored at 
this function, as he will be retir-
ing at the next Constitutional 
Convention coming up this year. 
Congratulations go out to Presi-
dent Williams on his retirement. 
All retirees are eligible to vote 
for delegates to the convention, 
make sure you exercise your 
right and select candidates that 
will represent your interests as 
they cast their vote on officers 
and issues that will affect you 
as retirees at this convention. 
Retirees can vote at the Union 
Hall, Wednesday April 25, 2018 
from 8:00 am - 4:00 pm. Don’t 
forget get out and vote. Your 
future depends on it.

Don’t forget, retirees, if you 
wish to continue receiving the 
Progress Newsletter at your 
home, make sure you extend 
that to the hall by sending in 
your request with your address 
to the union hall, it is important 
that you continue getting infor-
mation about your union.

We welcome all the new 
retirees to our meeting each 
second Thursday at 12:00 noon, 
encourage your friends who have 
recently retired to attend also.

GM Powertrain Obituaries- 
April 2018

In the February 2018 issue of 
the Union Progress we incor-
rectly reported the name Jesse 
Perry. The member should have 
been listed as Jesse Bailey.

Jesse Bailey passed October 
8, 2017 with 19 years of service

Aloysius Guziolek, age 72, 
passed February 9, 2018 with 42 
years of service

John Gamble, age 69, passed 
February 8, 2018 with 30 years 
of service

John Barber, age 68, passed 
January 25, 2018 with 29 years 
of service

Edward Foley, age 90, 
passed February 16, 2018 with 
36 years of service

George Paschen, age 85, 
passed February 20, 2018 with 
30.1 years of service

Robert Molchan, age 85, 
passed February 6, 2018

Paul Shurtz, age 88, passed 
March 11, 2018 with 37 years of 
service

James Huff, age 75, passed 
March 11, 2018

AP Parts
James Eichner, age 73, 

passed January 29, 2018
Jerry Kovacs, age 76, passed 

February 13, 2018 with 30 years 
of service

RETIREE NOTICE
For March 1,2018
Name        Yrs Service
Jonathan S. Blanchard 41.5

The following members retir-
eed effective December 1, 2017

Terry A. Roston 17.2
Donald Thomas 20.4

Yours in Solidarity
Henry McCoy

UAW members can draw 
upon the resources and ex-
pertise of the largest health 
and safety department of any 
American union.

The UAW Health and Safety 
Department educates UAW 
members, and local union 
leaders about ways to pre-
vent and eliminate safety 
and health hazards. It assists 
other departments and local 
unions in negotiating contract 
provisions and in design-
ing and running health and 
safety programs. It also helps 
the UAW-CAP and Legisla-
tive staff deal with Congress 
and government agencies on 
health and safety issues.

UAW Health 
and Safety 
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UAW News – When Repub-
licans took complete control of 
the government in 2016, most 
union members understood that 
workers would take a hit, but we 
underestimated just how bad it 
would be, the UAW’s chief lob-
byist told political activists last 
month. From attacks on health 
care, workers’ rights and immi-
grants to inaction on NAFTA, a 
lot of awful things are happening 
in Washington right now, Josh 
Nassar, the UAW’s legislative 
director, told delegates at the 
2018 UAW Community Action 
Program (CAP) Conference.

“It’s been rough in the last 
couple of years,” Nassar said 
during an hour-long presenta-
tion designed to educate mem-
bers about top legislative issues. 
“The right wing has been going 
after us pretty hard.”

Protect Affordable Care 
Act

UAW members need to lobby 
their lawmakers to ensure that 
any health care legislation does 
not destroy the Affordable Care 
Act, Medicare, Medicaid, and 
Social Security, Nassar said. The 
new tax law was not only a mas-
sive giveaway to corporations 
and the wealthy, but it attacked 
the foundation of the Affordable 
Care Act by doing away with 
the requirement that those who 
can afford health care must buy 
a policy or be penalized. Conse-
quently, fewer younger, healthi-
er people will be in the insurance 
market, which will drive up 
rates. The revenue lost from the 
roughly $1.8 trillion costs will 
need to be made up somewhere. 
House Speaker Paul Ryan has 
already said he will target our 
safety net this year.

“This is more than a bad tax 
law,” Nassar said. “It’s a bad 
health care law.”

Worker Rights Under Attack
Expect the attacks on workers’ 

rights to get even worse, Nassar 
said.

President Trump has nomi-
nated two anti-union National 
Labor Relations Board members 
who now give the board a pro-
business tilt. They have already 
voided several pro-worker rules.  
Meanwhile, the Department of 
Labor has gutted pro-worker 
overtime rules and critical 
health and safety measures. 
Companies now will be required 
to maintain detailed health and 
safety records for just six months 
to avoid penalties, a change Nas-
sar called “unconscionable.”

“This is going to affect peo-
ples’ well-being,” Nassar said. 
“There’s no question about it.”

Nassar also urged delegates to 
lobby lawmakers against a na-
tional right-to-work law and the 
Tribal Labor Sovereignty Act, 
which attacks collective bargain-
ing rights on tribal lands.

“When you have fewer people 
in a union, you have a weaker 
middle class,” he stressed.

Nafta Renegotiation Must 
Be Good For Workers

Encourage lawmakers to rene-
gotiate NAFTA to help workers, 
Nassar said.

President Trump has prom-
ised to renegotiate NAFTA and 
Nassar noted that we’ve lost 
3.6 million jobs from 2000-2014 
as a result of bad trade deals. 
Many of those jobs have moved 
to Mexico, however, Nassar 
said he wanted to make it clear 

that Mexican workers are not 
our enemy. NAFTA failed in its 
promise to raise wages for Mexi-
can workers, in part because 
they have virtually no indepen-
dent unions to bargain for better 
wages and working conditions. 
Mexican workers have so-called 
protection unions, which are 
basically company unions.

“We need real unions in Mexi-
co – unions that can collectively 
bargain,” he said.

UAW members should tell 
their representatives that any 
renegotiated NAFTA must be 
good for workers in the U.S., 

Mexico and Canada.

Fight For Immigration Reform
Comprehensive immigration 

reform is a must, Josh Nassar, 
the UAW’s legislative director, 
told delegates at the 2018 UAW 
Community Action Program 
(CAP) Conference.

“There’s been a lot of rhetoric 
about immigration, including 
false statements that undocu-
mented people are responsible 
for more crime and that they are 
entering the country virtually 
unscreened.”  Nassar stressed 
that immigration reform is 

important to the labor move-
ment because as long as workers 
are undocumented, there will 
be downward pressure on U.S. 
wages. President Trump an-
nounced that he was ending the 
Deferred Action for Childhood 
Arrivals (DACA) policy institut-
ed for those who were brought 
to the U.S. as children by their 
parents. Nassar urged delegates 
to lobby their lawmakers to pass 
the DREAM Act, which protects 
those in the DACA program by 
giving them conditional perma-
nent resident status and pro-
vides a path to U.S. citizenship.

UAW Members to Concentrate on Four Issues in 2018
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UAW News – Republicans 
talk a good game. In fact, Sen. 
Debbie Stabenow said that she 
thought President Trump might 
have borrowed her speeches on 
the campaign trail in 2016 as 

he wooed workers who wanted 
something different out of Wash-
ington.

“You know what the problem 
is? You have to do more than 
talk or have symbols,” Stabenow 

told delegates at the 2018 UAW 
Community Action Program 
(CAP) Conference last month. 
“You have to act.”

For instance, she said, Trump 
promised that on Day 1 of his 
administration, he would ad-
dress currency manipulation.

“It’s Day 382 and it hasn’t 
happened yet,” Stabenow said.

While he hasn’t acted to 
benefit workers, he has acted 
in his own business interests. 
The Chinese government has 
now registered 38 new trade-
marks related to Trump’s family 
business interests since he took 
office.

“This is wrong,” Stabenow 
stressed. “It’s not something 
any president should be doing 
ever – putting their own family 
interests ahead of the United 
States of America.”

Moreover, she added, he has 
put people in high-ranking 
government positions who are 
stacking the deck against work-
ers. For example, Alex Azar, his 
choice to lead the Department 
of Health and Human Services, 
is the former president of Eli 
Lilly, a pharmaceutical giant 
that has fought against allow-
ing the importation of lower-cost 
prescription drugs from Canada, 
claiming them to be unsafe. Azar 
supports continuing to allow 
insurance companies to negoti-
ate drug prices with manufactur-
ers rather than using the federal 
government’s purchasing power 
to lower prices.

“That’s what happening today. 
We have people overseeing 
departments who don’t have the 
American peoples’ interests at 
stake,” she said.

Stabenow also took aim at the 
recently passed tax reform bill, 
saying many corporations made 
a big deal out of giving workers 
a small bonus while generously 
rewarding their leadership and 
stockholders. For example, after 
the tax cut was passed, Hostess 
awarded its employees with $750 
in cash, $500 in 401(k) contribu-
tions and a year’s supply of free 
Hostess products.

“Corporate investors get mil-
lions,” she said. “American work-
ers get Twinkies.”

Senator Debbie Stabenow: 
“Corporate investors get millions – 
American workers get Twinkies”

Senator Debbie Stabenow

Resources  on 
Consumer Issues

The Center for Respon-
sible Lending is a nonprofit, 
nonpartisan research and 
policy organization dedicated 
to protecting homeowner-
ship and family wealth by 
working to eliminate abusive 
financial practices at:  

responsiblelending.org
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NEW!!! General 
Motors Hiring 

Application Site
Select International is the new testing 
company for all GM Hiring. They can 
be reached at 412-358-8595

DDI is no longer handling the applica-
tions or testing of candidates for em-
ployment.
If you applied in the past you will need 
to email: 
Select International at 
 gmsupport@selectintl.com 
to make sure that your information and 
application has been transferred from 
the DDI pool.

If your information has been trans-
ferred there is nothing further you need 
to do. If Select International does not 
have your information you will have to 
reapply and
retest.

Region 2B servicing Rep. Raye 
Ohl has been named the new 
Region 2B Community Action 
Program (CAP) coordinator. She 
is replacing Sarah Ogdahl-Laws, 
who has  moved to the Interna-
tional Union staff. 

Raye worked as a member of 
Local 1112 for 23 years, serving 
in a variety of Executive Board 
positions and as a benefits repre-
sentative. She joined the Region 
2B staff two years ago.

“I’ve been a servicing rep. for the 
Region,” she said, working with 
Local Unions in the Toledo, San-
dusky, and Bowling Green areas.” 

She assumed her duties as CAP  
Coordinator on March 12. She 
also will represent the Region 2B 
retiree Chapters throughout Ohio.

“We’re gearing up for the pri-
mary elections,” she said, noting 
that the union is evaluating the 
candidates for governor and other 
statewide positions as well as U.S. 
congressional districts and candi-
dates for local positions. 

“I’m learning what Sarah did 
and I’m going to move forward 
with what she has in place.” She 
added that she is looking forward to 

Raye Ohl appointed as 
Region CAP coordinator

working with Local Union leaders 
and members. She’s also hoping to 
develop new ideas and programs 
to promote V-CAP (Voluntary 
Community Action Program) for 
the union.

Her son Eric is 16 and he goes to 
Perrysburg High School. “He’ll be 
going to Penta College next year 
for electrician training.

Raye Ohl
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What is 
VEBA?

VEBA stands for Voluntary 
Employee Beneficiary Associa-
tion which is a medical ben-
efits trust for the UAW retired 
members.

History of the trust
The Trust was established as 

a result of the 2007 collective 
bargaining agreements between 
the UAW and the three auto 
companies.

Under the agreements, 
retiree health care liabilities 
were transferred to a new inde-
pendent Voluntary Employee 
Beneficiary Association (VEBA), 
which is composed of three 
separate Plans (GM, Ford and 
Chrysler).

When the Trust launched in 
January 2010, it became the 
largest non-governmental pur-
chaser of retiree health care in 
the United States, covering over 
860,000 members. Since then, 
the Trust has focused on retiree 
health care and making benefit 
changes to ensure the continua-
tion of the funds.

Checks and Balances
The Trust is governed by an 

11-member board of trustees 
(the Committee). Five of the 
committee members are ap-
pointed by the UAW; the other 
six are independent of the UAW 
and were originally approved by 
the federal district court as part 
of the class action settlements.

On a day-to-day basis,  the 
Trust is run by a staff of 
dedicated professionals. Find out 
more about current committee 
members and senior leadership 
staff on the Leadership page.

Why this is important
The VEBA will cover you 

when you retire and has a differ-
ent coverage than your current 
health insurance plan.

Whether you are retiring next 
month or thirty years from now 
you should always understand 
the impact on your finances for 
post-retirement health care.

The benefits provided in this 
plan are based on the amount in 
the fund, the amount of mem-
bers in the program and the cost 
of services provided.

Benefits
• For the members this 

protects their post-retirement 
healthcare with a defined

contribution that is protected 
against a company bankruptcy.

• For the company this re-
duced their legacy costs which 
provides higher profits that 
leads to higher profit sharing.

Please look at the very 
extensive website that covers 
everything VEBA including the 
amount of members in the pro-
gram and the amount of money 
in the fund by year.

http://www.uawtrust.org
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Buy Union 
& Buy 

American

UAW News - The UAW is 
urging members to contact their 
representatives in Washington 
to  advocate a better deal for 
workers when it comes to revis-
ing NAFTA. Following is a state-
ment which members can use in 
their discussion with represen-
tatives

To Trade Representative
From (Your Name)
The Trump administration 

is working on renegotiating the 
North American Free Trade 
Agreement—better known as 
NAFTA—with powerful corpora-
tions and some in the president’s 
administration saying it simply 
needs to be “modernized.”

The U.S. Trade Representa-
tive’s office is accepting com-
ments from the public until June 
12. It’s important that working 
people speak up for ourselves 
now, the same as we did with 
the Trans-Pacific Partnership.

NAFTA—to put it bluntly—
was terrible for working families 
in the United States, as well as 
our allies to the north and south, 
Canada and Mexico. The terrible 
deal triggered job losses, closed 
auto factories, depressed wages 
and more power for corporations 
across all three countries.

Millions of working people 
stood united to make sure that 
the Trans-Pacific Partnership 
didn’t pass once we saw that the 

agreement left working people 
out in the cold. We have fought 
hard for trade policy that works 
for working folks and now is not 
the time to let up.

Fill out the comment form on 
the right to tell the U.S. Trade 
Representative why working 
families must be prioritized in 

future trade deals. We provided 
talking points below for you to 
use in crafting your own state-
ment.

• NAFTA has been a disaster 
for working people.

• Working people want a trade 
deal that works for everyone, not 
just corporations.

• Fixing NAFTA will take 
more than just “tweaks” or “mod-
ernization.”

• To make NAFTA work 
for working people, it must be 
transformed into an agreement 
that makes lives better for all in 
North America.

• NAFTA must raise wages, 

create high-quality jobs and 
invest in our people and infra-
structure.

• NAFTA must remove its 
corporate privileges and focus 
instead on creating an inclusive, 
sustainable economy that puts 
people and the planet ahead of 
profits.

Contact Your Representative about revising NAFTA

Community 
Services Dept.

The Community Services 
Department develops pro-
grams and materials to help 
both working and unemployed 
UAW members and their 
families in the areas of health 
and social services. The depart-
ment trains local union Com-
munity Services Committees 
and union counselors who can 
then link members and their 
families with health, financial, 
or other problems to the gov-
ernment and private agencies 
who can assist them. It also 
helps UAW locals run Em-
ployee Assistance Programs.

The department works close-
ly with the UAW Strike Assis-
tance Department in helping 
UAW members during a strike 
and plays an activist role in 
many agencies, coalitions, and 
community groups.
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There is a direct relation-
ship between the ballot box 
and the bread box, and what 
the union fights for and wins 
at the bargaining table can 
be taken away in the legisla-
tive halls. 

          (Walter Reuther)

Recently, in the past few 
public political cycles there has 
been a push back against some 
of the candidates the UAW has 
endorsed from our members.  
The UAW understands that 
members put a lot of consider-
ation into their choices and will 
always vote their conscience.  
The endorsements made by the 
UAW should let the members 
know that the candidate was 
screened and was viewed as the 
best candidate that would uphold 
the union’s objectives.  

Common Questions asked 

  Why the UAW Endorses  Political Candidates
about this process

How do we choose the can-
didates? 

The screening committee 
makes its recommendations 
based on its evaluation of the 
candidates voting records and/
or positions on trade, education, 
Medicare, retirement security, 
right to work laws, worker’s 
compensation, unemployment 
insurance and other issues that 

directly affect UAW members 
and our families.  

Does the UAW only endorse 
Democrats?

No.  Endorsements are based 
on the candidate’s record and 
positions on issues, not only on 
party.  

Over the years, UAW CAP has 
endorsed pro-working family 
Independents and Republicans 
as well as Democrats.

Does our Union Dues go to 
campaign contributions?

By law, union dues can’t be 
used to support any federal 
candidate.  This is true for many 
states as well. 

What money goes towards 
political candidates?

Voluntary Community Action 
Program (V-CAP) is the UAW’s 
political action fund made up 
of voluntary contributions from 

UAW members, retirees and 
their families.  The money is 
used to support pro-worker 
political candidates who have 
earned the endorsement of the 
UAW Community Action Pro-
gram (UAW CAP).

If you would like to contribute 
to the VCAP fund let your com-
mittee person know, there also 
should be a VCAP drive coming 
up in the facility shortly.

UAW’s Mission 
and Structure

UAW News - Under the 
International Union, UAW 
Constitution, our union is re-
quired to provide a strong and 
relevant member education 
program. Member education is 
so important to the UAW that a 
portion of every member’s dues 
dollar is allocated to education 
to grow member knowledge, 
understanding and strength.

The UAW Constitution also 
requires that we focus on “edu-
cation in labor history, labor 
programs, the objective of the 
International Union and the 
problems of the International 
Union, its members and their 
families.”

Every local union is required 
to have a standing education 
committee devoted to “all 
branches of education affecting 
the welfare of the individual 
members, the Local Union, the 
International Union, and the 
labor movement.”

Your national education pro-
gram is designed and delivered 
by the UAW Education Depart-
ment. Because our education 
program’s mission is to build 
member and organizational 
power, we train UAW local 
union education committees 
and local union discussion 
leaders to deliver member 
education through a strong, 
member-driven process.

Members are essential to 
having a relevant educational 
program and we hope you have 
a chance to attend UAW local 
union, regional, and national 
educational offerings to access 
new information and share 
your life experiences in a 
rewarding learning environ-
ment.
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For UAW news, 
log on to 

Visit the UAW’s 
Web Site

www.uaw.org

Classified  Advertising

Air Maint. Heat & Cooling: 
Sales, Service, Installation. Heat-
ing & air cond., duct work, humidi-
fication, water heaters. 
Service - Ross 419 470-1680: 
Sales - Ray 734 847-7351

Lawn Care:  
“Lawn Busters” 
Jamie Henderson: 419 867-7257

ABC Powerwash, LLC
Chuck Thatcher
1826 N. Benore, Erie, MI 48133 
Trucks, Trailers & Much More 
To call Chuck: 419-392-5164 

Ulrich’s Accounting and Tax 
Service 

Business and Individual Tax 
Prep E-File and Notary Service 
Available Fast Service and Quick 
Returns Discount to Seniors and 
UAW Members. Sandy Ulrich 
11488 Kruse Rd. Petersburg Mi. 
49270 (734) 856-8038 

HAWG HEAVEN
Sport Fishing Charter

Walleye & Perch
All Bait & tackle provided

2-4 people
Captain Jim Cortez

U.S. Coast Guard Licensed
Phone 419-343-6482

AP Parts Retiree

Custom Floors & Walls
Sean Howard – Ceramic - 

Natural Stone - Hardwoods
419-705-2141

Cheryl’s White Glove  
Cleaning, Ltd.

Registered with BBB
Call 419-870-6938

Family Medical Services
Industrial Medical Center 5911 
Benore Rd. 419-726-6500. Com-
plete family medical services.

Newhouse Lock & Key 
(419)-478-2901

Specializing in rekeying houses!

Bay Cove Rentals 
Bed and Breakfast 
An 1899 Centennial Farm 

House nested on 5 acres. 28 foot 
swimming pool with 34 foot deck. 
Six beautifully decorated rooms. 
Each offer a TV, refrigerator and 
microwave. Located 1/4 mile from 
Lake Erie on Brest Bay 

Rates available by the night or 
weekly. Contact Bobby Yancey 
419-384-3330

Amway
Marvin and Tracee Anderson
Amway Independent Business 
Owner 517-605-6535 
tracee.ta@gmail.com 
 http://www.
amway.com/MarvinAnderson

Tech Geek for Hire  
Dan McCormick, Helping Make 

Technology Work for You. 419-
405-TECH (8324) Website: www.
techgeekforhire.net and Email: 
techgeek4hire@gmail.com

Join Capt. Lenny Miller for 
largemouth bass fishing charters 
in Florida on Lake Tarpon! Get 
Reel Guide Service, LLC 419 346 
8006 www. laketarponbassfish-
ing.com

HAWG HANGER
Sport Fishing Charter and 

Beachfront Accommodations at 
“The Reefs”

Walleye Fishing
All bait and tackle provided
www.hawghanger.com
Capt. Mike McCroskey
Phone 419-539-4319

First May Day on May 1, 1886
UAW News – On a spring Saturday on May 1, 1886, workers at 

13,000 businesses across America took a stand against dangerous 
work and low wages, and for an eight-hour workday. 

An estimated 300,000 to a half million workers, many of them 
immigrants, rallied and paraded through city centers in a general 
strike to demand an end to unsafe factory jobs with high death rates 
and little pay while corporations raked in booming profits. 

They also were encouraged by the growing labor movement and 
populist politics sweeping the nation as immigrants poured into the 
U.S. looking for a better life and found only backbreaking exploita-
tion in dirty, unsafe factories. 

Power brokers took notice of the show of force that day and, while 
it would take decades for workers to have true rights and safety on 
the job, that first May Day was a milestone for unity and justice for 
workers everywhere. 

May Day would become an annual tradition that would lead to an 
International Workers Day holiday celebrated throughout the world 
today.

Get involved in your union!
Attend the Amalgamated Meetings
All active and retired members of Local 14 are eligible to at-

tend the Amalgamated meetings.  These meetings are held 4 
times a year at 9 a.m. on the 4th Sunday of 

January, April, July, and October.  
Next Amalgamated meeting is April 22.
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 Local 14 UAW is in the process of compiling a new mailing list 
for the Union Progress newsletter.
Currently we are not within the bylaws of spending funds for 
this publication. 
 The current bylaw reads “we can spend .40 cents a month per 
member/’ of dues dollars on the paper. Based on the current 
membership of 1550 we are allowed to spend $7440/year. We 
currently spend over $27,000/year on the paper. The newsletter 
is mailed to 5,850 members (Active and Retired) and we need to 
find out who wants to continue receiving it at home.
 The Union Progress will be available for anyone to read on our 
website, www.uawlocal14.org.
Every member (Active and Retired) that would like to continue 
receiving the Union Progress Newsletter at home must fill out 
this address form with your name and current address.
The form must be returned to Local 14 UAW Union Hall in per-
son, by mail, by fax 419-473-0467, drop off at Work Center at 
Powertrain plant, or email to suerodgers17@gmail.com. 
 Thank you for your cooperation and understanding. We do not 
wish to cease producing the Union Progress Newsletter, we just 
need to reduce the cost, especially of mailing out to members 
who may not wish to receive it or who wish to read it online at 
our website

Union Progress Newsletter Changes

Pitch a tent, kick back and relax with new pricing for camp sites in 
Black Lake’s finest, untouched wilderness. 

Sites available for $35.00 per day for UAW Members 
Camp sites now available for  

$28 per day  
Pets allowed for a  fee of $5 per day 

Open May 5 through late fall 

Check-In time on the day of arrival shall be 2 p.m. 

Check out time on the day of departure shall be 11 a.m. 

Call (989) 733-8521 for your reservation today! Walter & 
May Reuther Family Education Center 2000 Maxon Rd.  Onaway, 

MI 49765   
(989) 733-8521  Fax (989) 733-7293 

fdesk@uaw.net

www.uawblacklake.com


