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Aaron James Lee wins Gosser Scholarship
Aaron James Lee, stepson of 

UAW Local 14 GM Powertrain 
member William Young, has been 
awarded a Richard T. Gosser 
Scholarship. 

The award was presented at the 
57th annual Awards Luncheon at 
Region 2B Hall.

Aaron is a senior at Oak Harbor 
High School. In addition to regu-
lar high school courses, he took 
several musical courses including 
jazz band and band choir. He also 
was captain of the football team, 
and track. He plans to go to Ohio  
Northern University where he will 
study pre-law.

Mother Jennifer and stepdad 
William Young praised Aaron for 
his work ethic. Jennifer said, We’re 
proud of all his accomplishments, 
and the work and effort it takes 
to apply for all these scholar-
ships and go through the process, 
we’re just very proud of him. 
Stepdad William Young said, “He 
always exceeds expectations. He 
never ceases to amaze me.”

Aaron said, “I appreciate my 
parents and the way they have 
supported me all the time.” 

His grandparents, Sheila and 
Ron Powell, who also attended 
the luncheon, pointed out he took 
advanced classes throughout high 
school, adding their pride in his 
accomplishments as well.

In a note, his principal Cheryl 
Schell wrote, “Aaron is ranked 14th 
in his class (of 131 students). I have 
seen this young man excel in the 
classroom, on the athletic field and 
on stage in musical performances 
while also holding down a part time 
job washing dishes. Aaron is a well-
rounded and outstanding student 
who has maintained a 3.98 GPA 
during his time at school. He also 

Aaron James Lee is congratulated by his mom Jennifer, stepdad William Young, 
grandparents, Sheila and Ron Powell, Local 14 and GM Powertrain Unit officers as he 
accepts a 2018 Richard T. Gosser Scholarship. In all the Scholarship program awarded 
12 scholarships in the amount of $10,000 and six $1500 scholarships (courtesy of the 
Region 2B retiree Chapter).

has set aside time to volunteer in 
the school and in his community. 
Aaron Lee is the best of what Oak 
Harbor High School has to offer.”

Addressing those assembled at 
the luncheon, Aaron said, “Thank 
you very much for this opportunity. 
I would like to thank the UAW 
for providing this scholarship. 
Not only are they investing in 
education, they are investing in 
the future of society. Education is 
the pathway to finding new ideas. 
I would like to thank my family for 
supporting me. It’s great to have 
such a backbone to support me.

He also praised his school and 
school system. In addition, he 
praised unions in general. “It’s nice 
to know in a time where corpora-
tions have such power, because of 
unions, my stepdad will be working 
for a fair wage and for fair hours.”

Twelve high school seniors from 
Region 2B UAW families received 
$10,000 college scholarships by 
the Richard T. Gosser Scholar-
ship Awards Program. The Gosser 
Scholarship Awards Program, 
named in honor of the late UAW 
Vice President and Regional 
Director, Richard T. Gosser was 
established in 1962.

This year, eight scholarships 
were awarded in the name of Rich-
ard T. Gosser and one scholarship 
each were awarded in the name of 
Ruthann Gosser-Harrison, Joseph 
Tomasi, Jack Sizemore and Lloyd 
Mahaffey.

Including the 2017-2018 win-
ners, 344 students have received 
Richard Gosser scholarships. An 
additional 125 students have 
received runner-up scholarships. 
In all, $2,602,000 in scholarships 
have been awarded since the pro-
gram began in 1962.

Activists hold up candles at this year’s Workers Memorial 
Day observance in Toledo. Union members were urged to 
mourn the dead and fight for the living as they promoted 
safe workplaces. (See more photos on Page 10.)

Local 14 Member’s Stepson Wins Gosser Award
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Social Security News

By Erin Thompson
Social Security Public Affairs 

Specialist in Toledo, OH 
 
Retirement doesn’t have the same mean-

ing for everyone. 
Some people plan to retire and never 

work again. Some people plan for second 
careers in occupations that wouldn’t have 
adequately supported their families, but 
they do the work for pure enjoyment. Some 
people, whether by design or desire, choose 
to work part-time or seasonally to supple-
ment their retirement income. 

Retirees (or survivors) who choose to 
receive Social Security benefits before 
they reach full retirement age (FRA) and 
continue to work have an earnings limit. 
In 2017, the annual earnings limit was 
$16,920 for those under FRA the entire 
calendar year. 

In 2018, it is $17,040. If you earn over 
the limit, we deduct $1 from your Social 
Security monthly benefit payment for every 
$2 you earn above the annual limit.  

In the calendar year you reach FRA, 
which you can check out at 

www.socialsecurity.gov/planners/
retire/ageincrease.html, 

You have a higher earnings limit. Ad-
ditionally, we will only count earnings for 
the months prior to FRA. In 2017, the limit 
was $44,880. In 2018, it is $45,360. In the 
year of FRA attainment, Social Security 
deducts $1 in benefits for every $3 you 
earn above the limit.

There is a special rule that usually only 
applies in your first year of receiving re-
tirement benefits. If you earn more than 

the annual earnings limit, you may still 
receive a full Social Security payment for 
each month you earn less than a monthly 
limit. In 2018, the monthly limit is $1,420 
for those who are below FRA the entire 
calendar year. The 2018 monthly limit 
increases to $3,780 in the year of FRA 
attainment.

Once you reach FRA, you no longer have 
an earnings limit, and we may recalculate 
your benefit to credit you for any months 
we withheld your benefits due to excess 
earnings. This is because your monthly 
benefit amount is calculated based on a 
reduction for each month you receive it 
before your FRA. So, if you originally filed 
for benefits 12 months before your FRA, 
but earned over the limit and had two 
months of Social Security benefits with-
held, we will adjust your ongoing monthly 
benefit amount to reflect that you received 
10 months of benefits before your FRA, 
and not 12.

Most people understand that if they 
work while receiving benefits before FRA, 
their benefit may be reduced. What most 
people do not consider in their retirement 
planning is that we recalculate your Social 
Security monthly benefit at FRA to credit 
you for Social Security benefit payments 
withheld due to earnings over the limit. 
Explaining the earnings limit is another 
way that Social Security helps secure your 
today and tomorrow. 

Understanding both the earnings limit 
and the possible recalculation of your on-
going Social Security benefits will provide 
an additional perspective on retirement for 
you to consider. 

How the work rules work for you
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Region 2B members, led by Re-
gional Director Rich Rankin, par-
ticipate in this year’s March for 
Babies sponsored by the March of 
Dimes. This event raises funds for 
research to help premature babies 
survive. The UAW has been a major 
contributor for years. Speaking to 
the crowd, Rankin noted that last 
year, Region 2B members raised 
over $200,000, which was one third 
of the total raised by the UAW.

Region 2B Joins 
Crowd in 

March for Babies
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Financial Secretary-Treasurer
By SUSIE RODGERS

SUE RODGERS

Message from the
President

By DENNIS EARL

Dennis Earl
Local 14 President

We are about ready to kick off 
the traditional start of summer 
with Memorial Day weekend. 

My hope is everybody takes 
this time to unwind and relax 
but also keep in mind this week-
end is a time to remember the 
men and women who paid the 
ultimate price to protect our way 
of life. 

Please honor their sacrifice by 
remembering and giving thanks 
for the price they paid for our 
freedom.

I know people are on edge with 
the change over going on at the 
GM Powertrain Unit. Remember 
it will be a tough year for some 
people, there is light at the end 
of the tunnel. We do have new 
work and many people will be 
recalled in 2018 and everybody 
who is on layoff will be back to 
work in 2019.

Please if you run into unex-
pected difficulties while you are 
laid off please contact the Hall 
(419-473-2854). We will help you 
in anyway we can or put you in 
touch with someone who can. We 
are all union brothers and sisters 

The Merrill Lynch ac-
count balance on 4/30/18 was 
$2,846,987.48.

The book value on 4/30/18 was 
$2,787,336.49 and the actual 
value was $59,650.99 more than 
we can report on the financial 
statement. 

This is our unrealized gain 
and if we cashed in our account 
at the end of April our pay out 
would be $2,846,987.48.

Congratulations to Aaron Lee 
the winner of a $10,000 Richard 
T. Gosser Scholarship offered to 
UAW Region 2B family mem-
bers. Aaron is the son of Bill 
Young a Local 14 member work-
ing second shift production in 
the plant. Aaron is one of twelve 
outstanding high school seniors 
from Region 2B UAW families to 
win a $10,000 Gosser Scholar-
ship this year. This scholarship 
program was named in honor 
of the late UAW Vice President 
and Regional Director, Richard 
T. Gosser and was established in 
1962. Since the program started 
in 1962, $2,602,000 in Gosser 
Scholarships have been award-

the schedules is 15 pages long. 
The returns are required to 
be filed annually with the U.S 
Department of Labor. Since 2011 
the returns are completed and 
filed annually by the Local 14 Fi-
nancial Secretary. In prior years 
the tax returns and 6 month au-
dit was done by an outside firm 
and cost Local 14 approximately 
$11,000 per year.

Local 14 halls are open for 
rent to any member to hold 
receptions, parties and other 
events. We have two halls avail-
able, the upstairs has a capacity 
of 325 people and the downstairs 
has a capacity of 120 people. 
A security deposit of $250.00 
is required to hold a date and 
will be refunded if no damages 
are found, after the event. The 
upstairs hall rate for Friday 
and Saturday is $400.00 each 
night and the downstairs hall is 
$300.00 per night. If you prefer 
a Sunday rental, both halls are 
$100.00 each. If you are interest-
ed in a specific date please call 
the union hall for availability 
419-473-2854.

Every member that would like 
to continue receiving the Union 
Progress at your home please 
send us your current address. 
Please send this to Local 14 
Union Hall by fax; 419-473-0467, 
drop off to the Work Center, or 
you can email this to: suerodg-
ersl7@gmail.com. If you prefer, 
the paper can be viewed on our 
website at www.uawlocal14.org. 

On the Local 14 website you 
can also view schedules for Local 
14 meetings, Powerline, and 
other upcoming events. Please 
take a few minutes to look this 
over and if you have any sug-
gestions please give them to us. 
Our website address is: www.
uawlocal14.org. 

I am very thankful and truly 
appreciate your support to serve 
as your Local 14 Financial Secre-
tary-Treasurer. 

Please call on me at any time 
as I am here to service Local 14 
membership.

In Solidarity,
Sue Rodgers 
UAW Local 14
Financial Secretary-Treasurer

ed. We are very proud to have 
one of our very own win this 
prestigious award. If you would 
like more information for next 
years’ program please visit the 
UAW Region 2B website; www.
region2b.uaw.org. 

Our light bill for the month 
of May was $632.88 and the 
gas bill was $723.79. On the 
weekends the thermostats are 
programmed based on the length 
of time the renter is in the hall 
and it will shut down at the 
end of evening. Last year the 
winter months gas bill averaged 
$l,200.00/month.

We had 31 white “Lifetime” 
plastic chairs that were broken. 
After some research I found the 
tables and chairs were under a 
ten year warranty. “Lifetime” 
arranged to pick up the broken 
ones and delivered 32 new ones 
at no cost. This was a savings 
of approximately $950. The re-
maining chairs in the hall were 
inspected and 47 more were 
broken. I have made arrange-
ments to get new replacements 
from the vendor at no cost to us, 
an additional savings of nearly 
$1,500.

The hall had a couple of leaks 
in the roof near the kitchen, the 
roofing contractor patched the 
leaks. We checked the roof after 
all the rains and found it was 
still leaking in the same spots. 
The manufacturer contracts the 
roofing contractor and they will 
be out this week to get it fixed. 
The rubber roof was installed in 
2009 and holds a 20 year war-
ranty.

We have a lease agreement 
with Local 58G the grain mill-
ers. They rent a small office off 
the Solidarity Room and use 
the meeting hall once a month 
for union meetings. The Local 
14 Executive Board met and 
decided to renew their lease 
for two years. The past rental 
amount was $100.00 per month 
and after figuring out our costs 
the renewal will be $225.00 per 
month. Local 58G was pleased 
with the amount and signed two 
more years with us.

I will continue to keep you 
informed on the monthly hall 
rentals in this building. In the 
month of April the upstairs 
hall was rented 8 times and the 
downstairs was rented 9 times.

The rental of our voting 
machines from Electec Elec-
tion Services, Inc. was a cost of 
$7,698.00. This price includes 
the rental, set-up, three techni-
cians and delivery. I was able to 
negotiate a 5% discount so the 
final invoice was $7,313.10.

I have the LM2 and 990 Tax 
returns for 2017 completed. The 
LM2 tax return is 45 pages long 
and the 990 tax return with all 

and we are stronger when we 
work together. 

The hard work of the men and 
women of UAW Local 14 have 
secured a bright future for our 
local. We need to continue to 
build a world class product and 
do it safely. That will keep us 
in the running for new work. 
Thank you for all that you have 
done in building the bright fu-
ture of our Local. 



 PAGE 6 UNION PROGRESS MAY 25, 2018

UAW Local 14 Retiree Chapter
Meetings are the second Thursday of each month.

Local 14 Retiree Chapter

Next meetings are 12 p.m. Thursdays,  
June 14 and July 12

Full Dinner only $3 per person
For more information, call 419 473-2854
Schedule for each meeting: 12:30 catered lunch – 

1:30 p.m. business meeting

By Henry McCoy President
RETIREE NOTICE
For   April 1,
2018
Name     Yrs Service
Lee N. Burns  41.8
Ronald D. Marckel 42.3
Michael J. Ringle 40.8
Robert S. Slomkowski 44
Stephen M. Spiceland 40.5
John H. Walker 39.6

RETIREE NOTICE
For May 1,2018
Name  Yrs Service
Melchor, Alexander 40
Morris, Paul Robert 31
Sharp, Craig W. 34
Wonderly, Gary L. 39

GM Powertrain Obituaries- 
May 2018

Irene Clay, age 70 passed 
March 11, 2018 spouse of 
Samuel Clay Jr.

Thomas Johnson, age 80 
passed March 20, 2018 with 40 
years of service

Gladys Taylor, age 84 passed 
March 22, 2018

Ronald Hastings, age 78 
passed March 26, 2018 with 25 
years of service

Ralph Sumner, age 79 passed 
March 30, 2018 with 38 years of 
service

Robert Harris, age 83 passed 
April 3, 2018 with 38.9 years of 
service

Maria Orozco age 62 passed 
March 27, 2018 spouse of Rey-
mundo Orozco Jr.

Thomas W. Wojciechowski, 
age 75 passed April 4, 2018 with 
30 years of service

Artis Brown, age 75 passed 
April 5, 2018 with 35 years of 
service

Robert Lubinski, age 91 
passed February 18, 2018 with 
22 years of service

Lewis Powell, age 82 passed 
April 6, 2018 with 30 years of 
service

Bernice Cook-Runner, age 89 
passed April 14, 2018 surviving 
spouse

Frederick Prochaska, age 99 
passed April 8, 2018 with 11 
years of service

James Ulrich, age 74 passed 
April 9, 2018 with 34 years of 
service

June Petz, age 87 passed 
December 15, 2017 spouse of 

Robert Petz
Robert Petz, age 89 passed 

April 9, 2018 with 25 years of 
service

Linda Rios age 69 passed 
March 26, 2018 with 34 years of 
service

Stanley Bojanowski Jr., age 
76 passed July 30, 2016 with 32 
years of service

James Keisser, age 80 passed 
April 20, 2018 with 42 years of 
service

Richard Parrott Jr. (Walkie 
Talkie) age 69 passed April 10, 
2018 with 35 years of service

Alvin Lewis, age 88 years 
passed April 21, 2018

Richard Dutkiewicz, age 86 
passed April 29, 2018 with 31 
years of service

Eugene Butler, age 71 passed 
May 3, 2018 with 31 years of 
service

AP Parts
James Barnes, age 68 passed 

April 15, 2018 with 31 years of 
service 

Jerry Karow, age 86 passed 
May 4, 2018 with 12 years of 
service
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Local 14 families filled the hall at Ohio Skate in North Toledo for the annual holiday 
skating party. 

Local 14 Recreation Committee Holds Skating Party
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Local 14 Recreation Committee Sponsors Easter Egg Hunt

Above are some scenes from this year’s Easter Egg Hunt held at Local 14 Hall. It was fun for the whole family.



 MAY 25, 2018  PAGE  9

I would like give a shout out 
to The Union Label Committee 
for a very successful Trade Fair/
Market  Day event on April 28, 
2018. Jamele Perry and her 
committee had several awesome 
vendors. (See Page 15 for photos 
of this event.) The Civil and 
Human Rights Committee are 
looking forward working with 
the Union Label Committe on 
the 2019 Market Day/ Taste of 
Diversity.

Yours in Solidarity,
Lenette Holden

Civil & Human Rights

Lenette Holden

Federal  legislation
The Library of Congress maintains a Web site from which you 

can view and copy past and pending federal legislation, find out 
who has co-sponsored legislation, check the status of legislation, 
and obtain House and Senate roll call votes. 

You can also access the Web sites of members of Congress, and 
Congressional committees. 

Visit www.loc.gov.

Local 14 members participating in this year’s Habitat for Humanity project helped out 
as the walls went up on a new home. Top,volunteers Regina Hudson-Lewis, Deneen 
Dillard, Sherri Thornton, and Teresa Ruiz talk with soon-to-be homeowner Moneq 
and her kids Travis, Nikki and Modesti.
Second, They’re joined by Local 14 President Dennis Earl. Bottom, volunteers raise 
the first wall on the new home located in Holland, Ohio. The project is due to be com-
pleted in June.

Local 14 Members Join Habitat Project

What is VEBA?
VEBA stands for Voluntary Employee Beneficiary Associa-

tion which is a medical benefits trust for the UAW retired 
members.

History of the trust
The Trust was established as a result of the 2007 collective 

bargaining agreements between the UAW and the three auto 
companies.

Under the agreements, retiree health care liabilities were 
transferred to a new independent Voluntary Employee Benefi-
ciary Association (VEBA), which is composed of three separate 
Plans (GM, Ford and Chrysler).

When the Trust launched in January 2010, it became the 
largest non-governmental purchaser of retiree health care in 
the United States, covering over 860,000 members. Since then, 
the Trust has focused on retiree health care and making ben-
efit changes to ensure the continuation of the funds.

Checks and Balances
The Trust is governed by an 11-member board of trustees 

(the Committee). Five of the committee members are appoint-
ed by the UAW; the other six are independent of the UAW and 
were originally approved by the federal district court as part of 
the class action settlements.

On a day-to-day basis,  the Trust is run by a staff of dedi-
cated professionals. Find out more about current committee 
members and senior leadership staff on the Leadership page.

Why this is important
The VEBA will cover you when you retire and has a different 

coverage than your current health insurance plan.
Whether you are retiring next month or thirty years from 

now you should always understand the impact on your fi-
nances for post-retirement health care.

The benefits provided in this plan are based on the amount 
in the fund, the amount of members in the program and the 
cost of services provided.

Benefits
• For the members this protects their post-retirement 

healthcare with a defined
contribution that is protected against a company bankrupt-

cy.
• For the company this reduced their legacy costs which 

provides higher profits that leads to higher profit sharing.

Please look at the very extensive website that covers every-
thing VEBA including the amount of members in the program 
and the amount of money in the fund by year.

http://www.uawtrust.org

By Lenette Holden
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Area Union, Political, Leaders Observe Workers’ Memorial Day

Leaders from the union movement gathered in Toledo 
to observe Workers’ Memorial Day, a day to mourn the 
dead who perished in workplace accidents or as a result 
of exposure to toxic substances at work, and to fight like 
Hell for the living – working to insure that workplaces 
become or remain safe.

Wade Kapszukiewicz
Betty SuttonGeorge Tucker

Toledo City Council issues a proclamation.
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LOCAL 14 UAW 
GOLF TOURNAMENT 

SUNDAY, JULY 22, 2018 
Harbor Dunes Golf Club 

Monroe, MI 
Shotgun start: 8:00 AM 

 

$45.00 per person, Includes golf, cart, hot dog lunch with 2 drinks, 
steak dinner and door prizes! 

 

 

 

 

Deadline to sign up: Fri. July 13, 2018 
Sign up at Local 14 Union Hall 

M-F 7:30am-4:30pm 
This is a handicap singles tournament 

There will be Open Division, Senior Division (50+) Super-Senior Division (60+) 
and Ladies Division.  You must specify when you sign up or you will be 

automatically entered in the Open division.                                                                  

There must be at least 4 participants to be a division.  

Tom Ruddy, PT Unit Recreation Director and Ryan Lukasik, Local 14 Recreation Director  

uawlu14 5/17/18 rb  

By Erin Thompson
Social Security Public Affairs 

Specialist in Toledo, OH

Every birthday deserves celebration, 
but some seem a little more special than 
others. Think of a baby’s first birthday. 
Sweet 16. The “Big 4-0.” Then, before 

you know it, along comes 65. This 
last milestone is especially important 
to retirees. For nearly half a century, 
American workers looked to 65 as the 
age at which they could stop working and 
finally reap their full retirement benefits 
under the Social Security Act of 1935. 

Today, however, the full retirement 

age is now 66 or 67, depending on 
when you were born. In 1983, Congress 
changed the law to increase the retire-
ment age gradually over a 22-year pe-
riod, citing improvements in the health 
of older people and increases in average 
life expectancy. To find out your full re-
tirement age, visit www.socialsecurity.

gov/planners/retire/ageincrease.html. 
If you’ve contributed enough to the 

Social Security system through payroll 
taxes, you still can claim your retirement 
benefits at 65 — or 62, 63, or 64, for 
that matter — but your monthly pay-
ments will be permanently reduced. 
For help deciding which age is right for 

you to start receiving Social Security 
retirement benefits, read, “When to 
Start Receiving Retirement Benefits” 
at www.socialsecurity.gov/pubs/EN-
05-10147.pdf.  

We have also made applying for 
benefits easier than ever. You can do 
it online! To apply for benefits, please 
go to www.socialsecurity.gov/apply-
forbenefits. 

That said, age 65 should still fac-
tor in prominently as you prepare for 
retirement and a stable financial future, 
because that’s when most American 
workers first become eligible for Medi-
care health insurance coverage. To see 
if you’ve earned enough credits through 
work to qualify for Medicare at age 65, 
view your Social Security Statement 
online using your personal my Social 
Security account. Create or log on to 
your account at www.socialsecurity.
gov/myaccount.

If you’re already receiving Social 
Security benefits before age 65, we’ll 
automatically enroll you in Medicare 
Part A (hospital insurance) and Medi-
care Part B (supplemental medical 
insurance) effective the first day of the 
month you turn 65. Watch your mailbox 
a few months before your birthday for 
your Medicare card. Otherwise, three 
months before your 65th birthday, you 
can apply for Medicare Parts A and B 
online at www.socialsecurity.gov/ap-
plyforbenefits.  

Your Initial Enrollment Period for 
Medicare starts three months before 
your 65th birthday month and contin-
ues for three months after. To learn 
more about Medicare enrollment and 
coverage, please visit www.socialse-
curity.gov//medicare. To learn more 
about Medicare coverage, visit www.
medicare.gov. 

Social Security is with you through 
life’s journey, on your first birthday and 
the many more that follow. Learn how 
we help you and your family secure to-
day and tomorrow through our financial 
benefits, information, and planning tools 
at www.socialsecurity.gov.

Social Security News

Reaching Retirement Age? Here’s What You Need to Know

UAW Community 
Services Dept.

The Community Services De-
partment develops programs and 
materials to help both working 
and unemployed UAW members 
and their families in the areas of 
health and social services. The 
department trains local union 
Community Services Commit-
tees and union counselors who 
can then link members and their 
families with health, financial, 
or other problems to the govern-
ment and private agencies in 
their community who can best 
assist them. It also helps UAW 
locals run Employee Assistance 
Programs.

The department works closely 
with the UAW Strike Assistance 
Department in helping UAW 
members during a strike and 
plays an activist role in many 
agencies, coalitions, and com-
munity groups.
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UAW News – It has never 
been more difficult to keep up 
with national politics. Between 
ongoing investigations, tweets, 
tensions with foreign powers, and 
disputes over immigration, taxes 
and health care policy, it is easy to 
lose sight of what matters in our 
daily lives: decisions that impact 
our quality of life and paychecks.

The Republican-controlled Con-
gress and White House appointees 
hurt workers’ rights by gutting 
rules and regulations they claim 
are unnecessary and bad for busi-
ness. These measures  lay siege 
to working people’s ability to or-
ganize and bargain for fair wages 
and safe working conditions.

Last year, the Republican Con-
gress passed a law that ends the 
requirement holding employers 
financially responsible for main-
taining accurate records of work-
related injury and illness data for 
a reasonable amount of time. This 
law takes us backward by making 
it harder to detect health risks 
from breathing in toxins and re-
petitive injuries. If not repealed, it 
will certainly lead to more injuries 
and even deaths on the job.

The administration is gutting a 
rule allowing white-collar workers 
to be paid more for overtime by 
limiting eligibility for overtime to 
workers who earn $913 per week 
or less. The existing overtime 
rule benefitted millions, including 
thousands of UAW members who 
work in colleges and universities. 
The administration is also moving 
to roll back rules allowing workers 
to keep their tips. According to the 
Economic Policy Institute, employ-
ers could legally pocket $5.8 billion 
in tips each year. The impact could 
be widespread as workers who 
regularly receive tips include thou-
sands of UAW members working 
in casinos as restaurant workers 
and as delivery people.

President Trump’s selections 
to serve on the National Labor 
Relations Board (NLRB), William 
Emanuel and Marvin Kaplan, 
have long track records of op-
posing workers and siding with 
corporations. Both were confirmed 
by the Senate with Republican 
support only. Once in place, they 
immediately took actions that 
blatantly favored unscrupulous 
employers over workers. Their 
decisions make organizing even 
more difficult, fair elections more 
tenuous, and the boss’s interfer-
ence and threats without account-
ability easier. The NLRB’s new 
pro-management general counsel, 
Peter Robb, hastily threw out a 
case put forward by our Honeywell 
members in Indiana and New York 
who were locked out for 10 months.

To make matters worse, the 
NLRB is giving more power to 
board members in Washington 
and less to career civil servants 
all over the country — an ominous 
sign for workers seeking to orga-
nize and collectively bargain. The 

Republican-controlled Congress 
supports these rollbacks, so it is 
an uphill battle to stop them.

In our system of government, 
nearly all controversial decisions 
ultimately see their way to fed-
eral courts where judges either 
stop them or let them go forward. 
President Trump is on pace to 
eclipse modern presidents with 
the highest number of judges con-

firmed in his first term. President 
Trump has confirmed a record 23 
judges in his first year as president. 
President Obama confirmed three 
and George W. Bush confirmed six. 
Nearly all these judges have exten-
sive anti-worker records and will 
have the opportunity to affect the 
lives of the millions of American 
workers for many years to come 
as federal judges have lifetime 

appointments. Senate Republicans 
also want to pass the Tribal Labor 
Sovereignty Act. This bill would 
directly harm our members at 
Foxwoods Casino in Connecticut 
and hundreds of thousands of other 
workers by eliminating federal 
rights for commercial enterprises 
on tribal lands like casinos, mines 
and resorts. Anti-worker groups, 
like the U.S. Chamber of Com-

merce, have worked to weaken 
collective bargaining rights and 
organized labor. If successful, this 
would be the first time since the 
late 1940s that Congress acted to 
take away worker rights.

So, what can we do about it? We 
must insist that elected officials 
listen to us or pay dearly at the 
ballot box this November.

UAW Legislative Department

Republicans make good on bad promises
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Dear Brothers and Sisters,
My name is Deedre Williams and I have been appointed as the new 

Women’s Committee Chair for UAW Local 14.
As a past Committee Chair, I know the importance of having 

strong, active and connected committees.   Active committees are an 
integral part of any union.

Committees are the limbs that hold up the body. Without good 
support and strong limbs our body becomes weak and will ultimately 
fail.

We are currently forming a new Women’s Committee.   It is open 
to all members.   It is my desire to see all of our committees grow, 
become active, increase our presence in the community and gain 
strength through education.

There are lots of committees under the UAW umbrella that vary in 
function, activity, and interest.   No matter your talent, strength, or 
hobby we have something to offer everyone, please consider joining 
us.

Volunteer forms are available at the hall or you can call me at 517-
488-1222 and I will bring it to you.

  In Solidarity,
  Sister Deedre L. Williams
  UAW Local 14 Women’s Committee Chair

NEW!!! General  Motors 
Hiring  Application Site
Select International is the new testing com-
pany for all GM Hiring. They can be reached 
at 412-358-8595

DDI is no longer handling the applications or 
testing of candidates for employment.
If you applied in the past you will need to 
email: 
Select International at 
 gmsupport@selectintl.com 
to make sure that your information and ap-
plication has been transferred from the DDI 
pool.

If your information has been transferred there 
is nothing further you need to do. If Select 
International does not have your information 
you will have to reapply and
retest.

Women’s Committee

First May Day May 1, 1886
UAW News – On a spring Saturday on May 1, 1886, work-

ers at 13,000 businesses across America took a stand against 
dangerous work and low wages, and for an eight-hour work-
day. 

An estimated 300,000 to a half million workers, many of 
them immigrants, rallied and paraded through city centers in 
a general strike to demand an end to unsafe factory jobs with 
high death rates and little pay while corporations raked in 
booming profits. 

They also were encouraged by the growing labor move-
ment and populist politics sweeping the nation as immigrants 
poured into the U.S. looking for a better life and found only 
backbreaking exploitation in dirty, unsafe factories. 

Power brokers took notice of the show of force that day and, 
while it would take decades for workers to have true rights 
and safety on the job, that first May Day was a milestone for 
unity and justice for workers everywhere. 

May Day would become an annual tradition that would lead 
to an International Workers Day holiday celebrated through-
out the world today.

UAW Local 14 Women’s Committee
Is recruiting new members!

UAW Women’s Committee 
Purpose of the Committee

To educate the women of our local union on labor’s position on local, state and 
    national laws regarding women’s issues.

To build self-esteem.

To provide leadership and educational training for women members so that they 	
    may become more active in the local union and seek leadership positions.

To inform all union members about women and family issues.

To encourage women members to become politically active.

To discuss problems of women workers in the workplace with the 
    local union leadership.

To become active with other labor and women’s organizations supported 
    by the International Union, UAW in order to promote labor’s agenda.

To support the local union’s program.
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Classified  Advertising
Air Maint. Heat & Cooling: 
Sales, Service, Installation. Heat-
ing & air cond., duct work, humidi-
fication, water heaters. 
Service - Ross 419 470-1680: 
Sales - Ray 734 847-7351
Lawn Care:  
“Lawn Busters” 
Jamie Henderson: 419 867-7257

ABC Powerwash, LLC
Chuck Thatcher
1826 N. Benore, Erie, MI 48133 
Trucks, Trailers & Much More 
To call Chuck: 419-392-5164 

HAWG HEAVEN
Sport Fishing Charter

Walleye & Perch
All Bait & tackle provided

2-4 people
Captain Jim Cortez

U.S. Coast Guard Licensed
Phone 419-343-6482

AP Parts Retiree

Custom Floors & Walls
Sean Howard – Ceramic - 

Natural Stone - Hardwoods
419-705-2141

Cheryl’s White Glove  
Cleaning, Ltd.

Registered with BBB
Call 419-870-6938

Family Medical Services
Industrial Medical Center 5911 
Benore Rd. 419-726-6500. Com-
plete family medical services.

Newhouse Lock & Key 
(419)-478-2901

Specializing in rekeying houses!

Bay Cove Rentals 
Bed and Breakfast 
An 1899 Centennial Farm 

House nested on 5 acres. 28 foot 
swimming pool with 34 foot deck. 
Six beautifully decorated rooms. 
Each offer a TV, refrigerator and 
microwave. Located 1/4 mile from 
Lake Erie on Brest Bay 

Rates available by the night or 
weekly. Contact Bobby Yancey 
419-384-3330

Amway
Marvin and Tracee Anderson
Amway Independent Business 
Owner 517-605-6535 
tracee.ta@gmail.com 
 http://www.
amway.com/MarvinAnderson

Tech Geek for Hire  
Dan McCormick, Helping Make 

Technology Work for You. 419-
405-TECH (8324) Website: www.
techgeekforhire.net and Email: 
techgeek4hire@gmail.com

Join Capt. Lenny Miller for 
largemouth bass fishing charters 
in Florida on Lake Tarpon! Get 
Reel Guide Service, LLC 419 346 
8006 www. laketarponbassfish-
ing.com

HAWG HANGER
Sport Fishing Charter and 

Beachfront Accommodations at 
“The Reefs”

Walleye Fishing
All bait and tackle provided
www.hawghanger.com
Capt. Mike McCroskey
Phone 419-539-4319

Get involved in your union!
Attend the Amalgamated Meetings

The UAW Social Security Department provides advice and as-
sistance in designing and implementing collectively- bargained 
benefits, ranging from health, dental, and vision insurance plans, 
to pensions and 401(k) plans, to life and disability insurance, to 
supplemental unemployment benefit (SUB) plans and other job 
and income protections. 

The department also plays a major role in the UAW’s legisla-
tive and community action efforts in such areas as health care 
reform, defending Medicare, Medicaid, and Social Security, and 
protecting the pensions and savings plans of retired workers. 
Members of the department represent the UAW on many com-
missions and boards.

UAW Social Security Department

All active and retired members of Local 14 
are eligible to attend the Amalgamated Meet-
ings.  These meetings are held 4 times a year 
at 9 a.m. on the 4th Sunday of January, April, 
July, and October.  

Next Amalgamated Meeting is July 22.

Federal 
legislation
The Library of Congress 

maintains a Web site from 
which you can view and 
copy past and pending 
federal legislation, find 
out who has co-sponsored 
legislation, check the 
status of legislation, and 
obtain House and Senate 
roll call votes. 

You can also access the 
Web sites of members of 
Congress, and Congres-
sional committees. 

Visit: 
www.loc.gov.
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Local 14 Union Label Committee Sponsors Trade Fair

Above are some of the scenes at the Trade Fair and Market Day which was sponsored 
by the Local 14 Union Label Committee to promote Union and American products. 

Union Label 
Committee News

By JAMELE PERRY

Jamele Perry

Greetings in Solidarity On behalf 
of the Union Label Committee.

After much planning and con-
necting with local vendors and 
companies, we had a successful 
First Trade Fair/Market Day on 
Saturday, April 28, 2018.   

Our efforts to promote the Union/
USA label in our community and 
work place went pleasantly well.   

Many craft items where dis-
played as well by our own UAW 
Local 14 members.   

Greenwood Elementary children 
performed patriotic songs for us 
and also colored coloring sheets of 
Rosie the Riveter, Bob the Builder, 
and I Love the USA .  

We are looking forward to next 
year’s Trade Fair/Market Day.  
Please Look forward to attending. 

Thanks to Greenwood Elemen-
tary, Meijer Alexis Road, Glass 
City Federal Credit Union, Citizens 
Bank and many others.  

For a complete list of those who 
participated please visit our UL 
facebook page 

https://www.facebook.com/
groups/locall4unionlabel/

 We stay connected
 In Solidarity
 Jamele Perry
 UL Chairperson

Innovation Ohio is a nonpartisan organization dedicated 
to promoting public policy that moves Ohio ahead without 
leaving some of its people behind. We advocate policies that 
strengthen the middle class, protect the less advantaged, 
equalize opportunity, and ensure that businesses large and 
small have the tools they need to innovate, compete, and cre-
ate well-paying, long-term jobs.

Innovation Ohio will: 
• Deploy an army of policy experts, academics, and practitio-

ners into policy debates so that the progressive voice is heard 
and middle class values and interests are heeded.

• Generate and distribute thoughtful, real time policy 
analysis and commentary to the media, opinion leaders, elected 
officials, stakeholders and the general public.

• Ensure that reckless and counterproductive policies and 
proposals do not go unchallenged.

• Offer alternative policies that promote economic opportu-
nity for all Ohioans and act as a policy and research hub for 
the progressive movement in our state.

Innovation Ohio
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 Local 14 UAW is in the process of compiling a new mailing list 
for the Union Progress newsletter.
Currently we are not within the bylaws of spending funds for 
this publication. 
 The current bylaw reads “we can spend .40 cents a month per 
member/’ of dues dollars on the paper. Based on the current 
membership of 1550 we are allowed to spend $7440/year. We 
currently spend over $27,000/year on the paper. The newsletter 
is mailed to 5,850 members (Active and Retired) and we need to 
find out who wants to continue receiving it at home.
 The Union Progress will be available for anyone to read on our 
website, www.uawlocal14.org.
Every member (Active and Retired) that would like to continue 
receiving the Union Progress Newsletter at home must fill out 
this address form with your name and current address.
The form must be returned to Local 14 UAW Union Hall in per-
son, by mail, by fax 419-473-0467, drop off at Work Center at 
Powertrain plant, or email to suerodgers17@gmail.com. 
 Thank you for your cooperation and understanding. We do not 
wish to cease producing the Union Progress Newsletter, we just 
need to reduce the cost, especially of mailing out to members 
who may not wish to receive it or who wish to read it online at 
our website

Union Progress Newsletter Changes

Pitch a tent, kick back and relax with new pricing for camp sites in 
Black Lake’s finest, untouched wilderness. 

Sites available for $35.00 per day for UAW Members 
Camp sites now available for  

$28 per day  
Pets allowed for a  fee of $5 per day 

Open May 5 through late fall 

Check-In time on the day of arrival shall be 2 p.m. 

Check out time on the day of departure shall be 11 a.m. 

Call (989) 733-8521 for your reservation today! Walter & 
May Reuther Family Education Center 2000 Maxon Rd.  Onaway, 

MI 49765   
(989) 733-8521  Fax (989) 733-7293 

fdesk@uaw.net

www.uawblacklake.com


