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Clip and Save

√   Governor - Richard Cordray
√   Lt. Governor - Betty Sutton
√   Attorney General - Steve Dettelbach
√   Auditor - Zack Space
√   Secretary of State - Kathleen Clyde
√   Treasurer - Rob Richardson 

√   US Senate - Sherrod Brown
√   US Congress Dist. 5 - Michael Galbraith 
√   US Congress Dist. 9 - Marcy Kaptur

√   Ohio Supreme Court - Melody Stewart
√   Ohio Supreme Court - Michael Donnelly
√   6th District Ct. of Appeals - Gene Zmuda

√   Ohio Senate District 11 - Teresa Fedor
√   Ohio House Dist. 44 - Paula Hicks Hudson
√   Ohio House Dist. 45 - Lisa Sobecki
√   Ohio House Dist. 46 - Michael Sheehy
√   Ohio House Dist. 47 - Gary Newnham

√   Lucas County Auditor - Anita Lopez
√   Lucas County Treasurer - Lindsay Webb
√   Lucas County Commissioner - Gary Byers

√   Lucas County Court of Common Pleas
 Stacy Cook
 Joe McNamara
 Gary Cook
 Connie Zemmelman

YES - VOTE RECOMMENDED
√ Issue 5 Toledo Public Schools Renewal 
√ Issue 6 Toledo Public Schools Renewal 
√ Issue 9 Lucas County Children’s Services 
√ Issue 10 Lucas Co. Bond for New Jail Construction 
√ Issue 11 Lucas County Mental Health Services

Toledo Area UAW CAP Council 
Endorsements Nov. 6 Election

Local 14 shows Union’s spirit 
as November 6 election nears

Local 14’s veterans committee leads the way for our members during the Labor Day 
Parade, showing our union spirit as the Nov. 6 election draws near. (See pages 10, 11, 
and 12 for more parade photos.)

The Labor Day Parade not only 
marks the start of the Fall season, 
it also sets the tone for the final two 
months of the political season. As 
Local 14 members showed their 
spirit of Solidarity during the 
parade, the union’s Community 
Action Program (CAP) was already 
at work promoting candidates for 
national, state, and local offices 
who support working families.

In his message to members in 
this issue of the Union Progress, 
Local 14 President Dennis Earl 
said, “I am asking every member 
to get out and vote and take all of 
your family members and friends 
of voting age with you.  The only 
way we can change the direction of 
this country is at the ballot box.” 

The UAW is supporting a full 
slate of candidates in Ohio and 
Michigan (see Ohio endorsement 
list at left and  Michigan endorse-
ment lists on Page 2.)

Earl noted that these candidates 
have proven track records of work-
ing with working people to improve 
working conditions, wages, ben-
efits, safety, and retirement.

“In Ohio, we’re proud to support 
Sherrod Brown for U.S. Senate, 
Marcy Kaptur for U.S. House of 
Representatives, Richard Cordray 
and Betty Sutton for Governor and 
Lt. Governor, and all the other 
candidates listed,” he said.

In Michigan we have a long list 
of endorsed candidates including 
Debbie Stabenow for U.S. Senate,  
Gretchen Whitmer for Michigan 
Governor, and a host of candidates 

for U.S. House of Representatives, 
statewide offices, and local con-
tests. (See Page 2).

 While we’re not telling you how 
to vote, we are recommending 
these candidates because they 
support us, regardless of party 
affiliation., he said.

The union has been working 
steadily to support endorsed can-
didates. Local 14 members have 
done so in a variety of ways.

We are reaching out to our mem-
bers and their families and friends 
by texting, phone calls, door to door 
labor walks and leaflets at the fac-
tory gates.  UAW members have 
been manning phone banks and 
contacting members to urge them 
to vote either early or on Nov. 6.

Last week, UAW members had a 
chance to talk with area candidates 
at a “Meet the Candidates Night” 
here in Toledo, and our UAW CAP 
Councils have been performing 
similar duties in Ohio, Michigan, 
and Indiana.

The importance of this election 
cannot be overstated, Earl said. 
The UAW  and working families 
are under constant attack by 
wealthy and powerful adversaries 
who promote policies and vote for 
specific pieces of legislation which  
support the desires of the top 1 
percent (or one tenth of 1 percent) 
at the expense of the vast majority 
of Americans. “We have the chance 
to start to turn that around on Nov. 
6 if we all get out and vote.”

UAW supports Richard Cordray for Ohio Governor and 
Betty Sutton for Lieutenant Governor.
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UAW Region 1A 2018 General Endorsements  
November 6, 2018 

Wayne County 
Chuck Browning, Director 

___________________________________________________________         
 
 

Governor 
Gretchen Whitmer  
 
Lieutenant Governor 
Garlin Gilchrist II 
 
Attorney General 
Dana Nessel 
 
Secretary of State 
Jocelyn Benson 
 
US Senate 
Debbie Stabenow (I)  
 
US Congress 
Gretchen Driskell –7th District  
Haley Stevens – 11th District 
Debbie Dingell –12th District (I)  
Brenda Jones – 13th District 
Rashida Tlaib –13th District  
 
State Board of Education 
Judy Pritchett 
Tiffany Tilley 
 
University of Michigan Board of Regents 
Jordan Acker 
Paul Brown 
 
Michigan State University Board of Trustees 
Brianna Scott 
Kelly Tebay 
 
Wayne State Board of Governors 
Bryan Barnhill 
Dr. Anil Kumar 
 
 
 

 
Michigan State Senate 
Stephine Chang – 1st District 
Adam Hollier – 2nd District 
Sylvia Santana - 3rd District  
Marshall Bullock – 4th District  
Betty Jean Alexander – 5th District 
Erika Geiss – 6th District  
Dayna Polehanki – 7th District  
Bill LaVoy – 17th District  
Jeff Irwin –18th District  
 
Michigan State Representative 
Cynthia A. Johnson – 5th District 
Tyrone Carter – 6th District 
LaTanya Garrett – 7th District (I)  
Sherry Gay-Dagnogo – 8th District (I)  
Karen Whitsett – 9th District  
Leslie Love – 10th District (I)  
Jewell Jones – 11th District (I)  
Alex Garza – 12th District  
Frank Liberati – 13th District (I)  
Cara Clemente – 14th District (I)  
Abdullah Hammoud – 15th District (I)  
Kevin Coleman – 16th District 
Michelle LaVoy – 17th District  
Laurie Pohutsky – 19th District 
Matt Koleszar – 20th District (I)  
Kristy Pagan – 21st District (I)  
Darrin Camilleri – 23rd District (I) 
 
Wayne County Executive 
Warren Evans (I)  
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UAW Region 1A 2018 General Endorsements  
November 6, 2018 

Washtenaw County 
Chuck Browning, Director 

______________________________________________________________ 
 

 
Governor 
Gretchen Whitmer  
 
Lieutenant Governor 
Garlin Gilchrist II 
 
Attorney General 
Dana Nessel 
 
Secretary of State 
Jocelyn Benson 
 
US Senate 
Debbie Stabenow (I)  
 
US Congress 
Gretchen Driskell – 7th District  
Debbie Dingell – Congress 12th District (I)  
 
State Board of Education 
Judy Pritchett 
Tiffany Tilley 
 
University of Michigan Board of Regents 
Jordan Acker 
Paul Brown 
 
Michigan State University Board of Trustees 
Brianna Scott 
Kelly Tebay 
 
Wayne State Board of Governors 
Bryan Barnhill 
Dr. Anil Kumar 
 
Michigan State Senate 
Jeff Irwin – 18th District  
 
 
 

 
Michigan State Representative 
Donna Lasinski – 52nd District (I)  
Yousef Rabhi – 53rd District (I)  
Ronnie Peterson – 54th District (I)  
Rebekah Warren – 55th District (I)  
 
Washtenaw County Commission 
Ricky Jefferson – 6th District – (I) Local 735 (R)  
 
Michigan Supreme Court 
Sam Bagenstos 
Megan Cavanagh 
 
Michigan Court of Appeals 
Tom Cameron 
 
Ann Arbor of Education 
Susan Baskett 
 
Proposal 18-2 – VOTE “Yes” 

Proposal 18-3 – VOTE “Yes” 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

(I) - Incumbent 
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UAW Region 1A 2018 General Endorsements  
November 6, 2018 

Monroe County 
Chuck Browning, Director 

_____________________________________________ _________________ 
 

Governor 
Gretchen Whitmer  
 
Lieutenant Governor 
Garlin Gilchrist II 
 
Attorney General 
Dana Nessel 
 
Secretary of State 
Jocelyn Benson 
 
US Senate 
Debbie Stabenow (I)  
 
US Congress 
Gretchen Driskell 7th District  
 
State Board of Education 
Judy Pritchett 
Tiffany Tilley 
 
University of Michigan Board of Regents 
Jordan Acker 
Paul Brown 
 
 
 
 
 
 
 
 
 
 

Michigan State University Board of Trustees 
Brianna Scott 
Kelly Tebay 
 
Wayne State Board of Governors 
Bryan Barnhill 
Dr. Anil Kumar 
 
Michigan State Senate 
Bill LaVoy – 17th District  
 
Michigan State Representative 
Michelle LaVoy – 17th District  
Ernie Whiteside – 56th District  
 
Monroe County Commission 
Jessica Paladino – 3rd Distict 
Jason Turner – 5th District (I)  
 
Michigan Supreme Court 
Sam Bagenstos 
Megan Cavanagh 
 
Michigan Court of Appeals 
Tom Cameron 

 
First District Court Judge 
William Paul Nichols 
 
Proposal 18-2 – VOTE “Yes” 

Proposal 18-3 – VOTE “Yes” 

 
  

 
 
 
 

 
 
*(I) – Incumbent  

 

  

Remember to Vote
on

November 6
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Next Union Progress Schedule 
Changes  in works

UNION 
PROGRESS

Member of 
Ohio Labor Press Association

Official Publication published 
bi-monthly by Local 14, UAW, 

5411 Jackman Road, Toledo, Ohio 
Telephone 419-473-2854

Local 14 Officers 
President Dennis Earl

Vice President Edward “Edd” McNulty
Financial Secretary Susie Rodgers
Recording Secretary Lori Schultz

Editor Dennis Earl
Managing Editor Tom Whalen 

 

Retiree Chapter 
President

Henry McCoy 

Entered at Toledo Post Office as 3rd 
Class Matter

Union Progress would like it to be 
known that the articles that are printed 

represent solely the opinion of their 
writers and not necessarily the 
opinion of Local 14, the Editor, 

or the International Union.

The Next edition of the Union Progress is 

being determined by the Local 14 mem-

bership. Check with Local 14 officials or 

your chairperson for updates. 
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Message from the
President

By DENNIS EARL

Dennis Earl
Local 14 President

Get involved in your union!
Attend the Amalgamated Meetings

All active and retired members of Local 14 
are eligible to attend the Amalgamated Meet-
ings.  These meetings are held 4 times a year 
at 9 a.m. on the 4th Sunday of January, April, 
July, and October.  

Next Amalgamated Meeting is October 28.

Benefits Representative Hours At Local 14 
are

THURSDAYS 12 PM to 4 PM - FRIDAYS 8 AM to 12 PM

UAW Local 14 Women’s Committee
Is recruiting new members!

UAW Women’s Committee 
Purpose of the Committee

To educate the women of our local union on labor’s position 
on local, state and national laws regarding women’s issues.

To build self-esteem.

To provide leadership and educational training for women 
members so that they may become more active in the local 
union and seek leadership positions.

To inform all union members about women and family issues.

To encourage women members to become politically active.

To discuss problems of women workers in the workplace 
with the 
local union leadership.

To become active with other labor and women’s organiza-
tions supported by the International Union, UAW in order to 
promote labor’s agenda.

To support the local union’s program.

It is election time again!  I am 
asking every member to get out 
and vote and take all of your fam-
ily members and friends of voting 
age with you.  The only way we 
can change the direction of this 
country is at the ballot box.  

I am asking everyone to do your 
research and support candidates 
and issues that support working 
people.  The easiest way to do 
this is, look at the UAW endorsed 
candidates listed in this paper.  
We have the endorsed candidates 
for Lucas County, OH. Monroe 
County, Washtenaw County and 

Wayne County, MI.  If you need a 
list for a different county call the 
Hall and we will get that for you.

There has been a steady erosion 
of workers’ rights. We need to stop 
it now and start taking back our 
Government (The UAW Constitu-
tion calls on each of us to engage 
in legislation, civic and political 
action to further the interests of 
UAW Members and to improve 
the conditions of working people.)  
There is no better way to answer 
this call than to directly support 
the UAW’s political efforts.

I know I sound like a broken 

record but please get out and vote.  
All elections are important but 
it is extremely important in this 
election that we send a message to 
Washington and local politicians 
that we vote and we are paying 
attention to their attacks on work-
ing people. 

In Solidarity, 
Dennis Earl

• The obvious reason is job security; why would we support people who do the same job as 

us while potentially putting ourselves out of work?

• Perception is also reality. When people drive by our facility and see foreign and non GM 

vehicles, that says we don’t believe in our own products enough to purchase them ourselves 

so why should they? 

That is the same for our neighbors when they see us not have the vehicles we produce in 

our own driveways.

• When you buy our products you also support our communities. We provide a lot of tax dol-

lars that fund the schools our kids go to, police, fire and rescue, and our hospitals because 

of our health insurance.

Although our foreign competition makes vehicles with a lot of U.S. made components their 

profits go back overseas.

• We know our products are expensive but you don’t have to buy a new vehicle if it’s out of 

your price range, buying a used vehicle is good also! Buying a used vehicle helps raise the 

resale value of our products and that helps with the sales to the initial buyer,

• Profit sharing is connected to this also! When we buy our own vehicles we contribute to our 

own best interest. We increase our compensation.

• Lastly, this is about JOB SECURITY! Are we going to support ourselves or other people 

that do the same job that we do?

BUY WHAT YOU MAKE, BUY LOCAL, AND 
BUY UNION USA MADE PRODUCTS!

THE JOB YOU SAVE MAY BE YOUR OWN!

Why we should buy what we make.
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Financial Secretary-Treasurer
By SUSIE RODGERS

SUE RODGERS

Rich Rankin our Director for 
Region 2-B spoke about making 
changes and updates to the UAW, 
including organizing new mem-
bers to grow and become stronger 
as a whole.  

He is urging members to donate 
their time and efforts to help with 
this.  Director Rankin also indi-
cated the UAW needs to fix the 
separation of workers, educate and 
bring new ideas to the table.  He 
was very clear to say he does not 
have all the answers on how to fix 
all of the problems and is open to 
all members’ ideas.

Special Speaker

I was taken by the inspirational 
speaker, Sgt. 1st Class Gregory 
Stube (Ret.) who suffered life-
changing wounds during the 
battle of Operation Medusa in Af-
ghanistan in 2006, but by using the 
Green Beret methods he learned 
in the Special Forces, Stube knew 
he could conquer anything.  

Service in the elite A-Team 
teaches you to come up with 
smart, well-researched, and flex-
ible battle plans for completing 
the mission - every mission. Even 
when that mission is to spend an 
arduous year in a hospital recov-
ering from being blown up, badly 
burned, and shot multiple times. 
Greg shared the leadership prin-
ciples and values he learned as a 
member of an A-Team. He gave 
us ideas on how to apply Special 
Forces strategies to our personal 
and business lives.  

Greg also wrote a book called 
Conquer Anything. This is a 
special-forces book, but even more, 
it is a leadership book designed to 
help each of us achieve the highest 
goals possible in our professional 
and private lives. 

UAW members are the fabric 
of America and we represent the 
true Americans.  We have made 
sacrifices for our jobs, we hold 
up the economy and this great 
American life we live.  

Our strength is made of love and 
compassion.  We are true leaders 
of importance for safety; union 
members are four times safer than 
non-union.

We are the leaders that uphold 
and make the ones around us 
strong and help us survive as a 
union.  We are asked to love one 
another while society is too busy 
hating.  

Each generation makes it harder 
to love one another.  Where have 
our values and morals gone?  The 
love and respect for one another 
has diminished.  

We are true leaders and need 
to spread our inspiration with 
our members.  How do we do this?  
This is a great question because as 
leaders for our union it’s a tougher 
job than past leaders had.  Good 
leaders are hidden in small places 
and small towns.

We have to judge ourselves 
first and make ourselves better 
as leaders so we can spread this 
to our members.  

We should ask ourselves, do we 
think we are tough? Do we know 
everything? These could be some 
of the reasons why we can’t help 
others.  

There is far more that we don’t 
know than what we do know.   We 
as leaders have to realize we don’t 
know everything and listen to the 
people around us and learn from 
them so we can pass this along to 
our people.  

We have to care about and apply 
ourselves to support and be there 
for our members.  This is what a 
true leader does.  It’s the greatness 
in others that will help us learn 
to be great leaders.  A true leader 
will show up and help members, 
listen and work to protect them in 
certain circumstances.  How would 
you feel if someone saved your life?  
They let you see your family one 
more day longer!

Don’t judge the people around 
us based on their looks. In the end 
we all can come together and fight 
any fight that is brought before us.  
Diversity is important in our lives, 
to make it better together.  We need 
diversity for success as a leader, it 
makes us stronger.

We have to learn to approach our 
members, all of our members, not 
a select few or just the ones you 
like, but everyone!  A good leader 
will not hide from members when 
things are bad.

A great leader equals a great 

team.  The weight is on the shoul-
ders of our union leaders.  When 
in charge we have to take respon-
sibility for the things that happen 
on our watch.  

As a leader we have to commu-
nicate and share all we can with 
others, before it’s too late.  

Get rid of the judgement of 
others before something happens 
that would remove the people 
around us.  

Without one another we cannot 
survive.  We have to be united 
because if we don’t we will lose in 
the end.  We as leaders must do 
our job and serve our members to 
continue a future for our future 
members.  

As a leader we are not allowed 
to have a bad day, we are here to 
fix others.  We have a “hat” on to 
serve the people around us.  We 
have to be strong enough to help 
others first and put ourselves last.  
We have to love others even when 
we don’t love them or feel it. This 
helps us make the right decisions 
for our people.  Serve others before 
yourself!

Thank the people for what they 
have done for us to get us where 
we are today.  

We have to feel a human con-
nection with the people around us 
and work together to survive in an 
everyday battle.  We have to fight 
out of love and compassion for our 
members to make them feel safe.  

We have to get our mind in the 
game, step up to the plate and 
fight for others so we can win the 
battle together.

Face the people that you repre-
sent, don’t hide from your fears.  
Stand tall, fight and be strong as 
a leader should be. 

Thanks to every UAW Local 14 
member for helping me be a better 
leader.  I want to grow and become 
an even better leader for the pres-
ent and the future of Local 14.  I 
can only grow and live out what 
is required of me as a leader with 
your ideas and support.  Please let 
me know what I can do to fulfill 
and become a better leader for you.  

In Solidarity,
Sue Rodgers
UAW Local 14
Financial Secretary

Region 2B Retiree Council Meeting
By SUSIE RODGERS

Greg Stube, former Green Beret, talked about his time in 
combat and the importance of Unity and true effective 
Leadership at the conference.

Green Beret Speaks

]The Merrill Lynch account bal-
ance on 9/30/18 was $2,841,406.13

The book value on 9/30/18 was 
$2,773,330.82 and the actual value 
was $68,075.31 more than we can 
report on the financial statement.  
This is our unrealized gain and if 
we cashed in our account at the end 
of September our pay out would be 
$2,841,406.13.

Our light bill for the month of 
September was $1,117.16 and the 
gas bill was $162.96. Last year 
the Fall/Winter monthly light bill 
averaged $1,300.00 and the gas 
cost was an average of $800.00 
per month. 

The UAW Local 14 dues paying 
cards are ready and I will start 
distributing these to members this 
week by departments.  Please call 
the hall if you do not receive your 
card by the end of October.  

The Richard T. Gosser Schol-
arship began in 1962 and has 
awarded over two million dollars 
in scholarships to 344 students of 
Region 2-B UAW members.  

Our six month elevator inspec-
tion was done and no violations or 
issues were found.

I will continue to keep you in-
formed on the monthly hall rentals 
at UAW Local 14.  In the month of 

September the upstairs hall was 
rented 12 times and the downstairs 
was rented 10 times. 

The Local 14 website has been 
updated with many new items to 
keep the membership informed.  
The committees that represent 
Local 14 can be found on our site 
with their upcoming events.  The 
Union Progress can be viewed and 
many other important events can 
be found here.  Our website address 
is:  www.uawlocal14.org

The last day to rent a park shel-
ter at the Oscar Bunch Park or a 
tent was September 24, 2018.  If 
you would like to rent in 2019 we 
start the rental process February 
1, 2019.  Thanks for your 2018 
rentals.  

We currently have a contract 
with Republic Services to remove 
our trash at a cost of $325.00 per 
month, this contract expires on 
10/31/18.  I received lower rates 
from local competitors so I was 
able to negotiate a new three year 
contract with Republic Services 
for $215.00 a month.  This will be 
a savings of over $1,300 per year.  
Republic Services is a local union 
contractor.  

Local 14 halls can be rented all 
year round to any member for re-
ceptions, parties and other family 

events.  We have two halls avail-
able, the upstairs has a capacity 
of 325 people and the downstairs 
has a capacity of 120 people.  A se-
curity deposit of $250.00 dollars is 
required to hold a date and will be 
refunded if no damages are found 
and the contract rules are followed.  
The upstairs hall rate for Friday 
and Saturday is $400.00 each night 
and the downstairs hall is $300.00 
per night.  If you prefer a Sunday 
rental, both halls are $100.00 each.  

If you are interested in a specific 
date please call the union hall for 
availability during the hours of 
7:30am-4:30pm Monday-Friday 
at 419-473-2854.

Thank you for your continued 
support! 

In Solidarity,

Sue Rodgers
UAW Local 14 
Financial Secretary-Treasurer
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At the Region 2B Advisory Coun-
cil and Leadership Meeting Oct. 15 
and 16, we started our Chaplaincy 
meeting with a word of introduc-
tions and a word of prayer.  

Kelvin Harlemon stepped down 
as the Region 2B Chaplaincy Coor-
dinator. Angela Turner has been 
placed into that position until the 
next election cycle. We were very 
pleased to have her leading our 
meeting.  

An introduction was made of 
our regional service representa-
tives and Jerry Carson, the UAW 
International Chaplaincy Rep-
resentative. Jerry Carson then 
gave us the International Chap-
laincy Report. A total of 54 UAW 
Officers, Board Members, and 
regional coordinators completed 
the Certification and Ordination 
Training for Chaplains.  Region 
2B received the UAW Traveling 
Chaplaincy Trophy for the fourth 
consecutive year, for sending the 
greatest number of delegates to 
the annual conference at Black 
Lake. Information was given 
about a weekly chaplain confer-
ence call for all chaplains and 
committee members to join in on.  
Chaplains were also reminded to 
continue or begin to use the LUIS 
reporting system to track hours 
and contacts. (I personally have to 
get information about this system, 
and begin to use it.)  The annual 
Black Lake Conference dates are 
set, June 2 - 9, 2019, and we are 
to expect the call letters to come 
out approximately 3 months prior.  

As a group, we discussed our 
specific challenges and opportuni-
ties at each of our locals, we then 
shared with each other sugges-
tions and best practices so that 
together we can rise. Coordinator 
Angela Turner shared with us 
some of her specific goals that she 
has set for the Region, and then 
encouraged us to each set our own 
goals, 3 or 4, that we would like 
to work on within our own locals.  

Region 2B Director Rich Rankin, 
brought before our council a new 
proposed bylaws update. Previ-
ously, the various councils and 
committees had separate bylaws, 
many of which did not coincide 
with those of other committees. 
The new proposed bylaws were 
uniform across all committees, 
other than a few specifics that 
were set based on the nature of 
each committee.  The proposed 
bylaw listed the Chaplaincy 
Councils mission as “to reach 
out to and assist UAW members 
and communities by putting into 
practice our motto, CARING IN 
THE WORKPLACE. 

We will achieve this by: Provid-
ing intentional effective Spiritual 
care and unity to all its mem-
bers, and allowing all members 
to express their faith or lack of 
faith; by being inclusive of all 
faith traditions in love. It is the 
Council’s intent/goal to provide 
practical service in times of need, 
to make help possible” (Article II, 
E). The proposed new bylaws were 
then brought before the council 
for confirmation. Bylaws passed 
unanimously and were adopted.

The Monday meetings were then 
closed in prayer and fellowship.

On Tuesday, the meeting was 
called to order by Director Rankin, 
and Presentation of colors was 
made by the Veteran’s Advisory 
Council, including Local 14’s own 
Peggy McKnight. Invocation was 
given by Angela Turner of the Re-
gion 2B Chaplaincy Council, and 
the day’s agenda was reviewed by 
Director Rankin.  Invited Speaker, 
Greg Stube, former Green Beret, 
gave a fantastic talk about his time 
in combat and the importance of 
Unity and true effective Leader-
ship. It stated that “It’s never the 
leader that is great, but rather it 
is always the team that is great”, 
reminding us that no matter what 
leadership role we may be in, to 
be great requires the team to be 
great. He spent a time pointing 
out that none of us is any better 
than another and that we need to 
remember to not think any more 
highly of ourselves than others 
because of that, saying “We are 
born slobbering on ourselves, and 
hopefully we live long enough to 
be slobbering on ourselves again”.  

One of his other points was that 
there are two types of people in the 
world, those that think they are 
tough, and those that have been 
tested and know that they are 
NOT. The main takeaway from 
his talk was that we are nothing 
without our team, and a great 
leader has to remember that. We 
we are all just “turds,” and have to 
rely on others to get through any 
and all adversity. 

Director Rankin gave a short 
talk reminding everyone that 
we need to vote, and that what 
is gained at the bargaining table 
can be lost at the ballot box. He 
also spoke on doing things that 
work to accomplish our goals, and 
to remember to work with others 
who have been through the situa-
tions, and to work on three or four 
things on the list, not the whole 
list at once. He said, “Be a leader, 
Accept Responsibility. Make good 
decisions. (BAM).” 

We had a short presentation by 

Erin Scott, of LEAD Ohio, a group 
that helps teach those who wish to 
run for office of any kind within 
Ohio how to do all of the important 
parts of preparing for and winning 
an election.  They have regular 
classes that they do to teach any 
prospective candidate the impor-
tant parts of the election cycle. 
They have a fantastic program 
that works with all local and state 
level elections to help candidates 
be prepared for campaigning.  Ms. 
Scott encouraged anyone that is 
even considering running for office 
in Ohio to get in touch with LEAD 
Ohio and find a class that was right 
for the candidate and his situation.

We finished with a report by 
the CAP representatives. We were 
again reminded to pay attention 
to the election cycle and ballot ac-
cording to those who will support 
our specific values. Meeting was 
then adjourned

By Randy Pitney

Chaplaincy Committee at 
Regional Council Meeting

Vote November 6
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Region 2B Advisory Council Meeting Held 

Above are some of the scenes as Region 2B held its   con-
ference at Sawmill Creek. Regional Director Rich Rankin 
discussed issues and union initiatives with Local union 
officers and members during the event. the Civil and Hu-
man Rights Committee conducted a class.
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Buy Union and Buy American

Henry McCoy

UAW Local 14 Retiree Chapter
Meetings are the second Thursday of each month.

Local 14 Retiree Chapter

Next meetings are 12 p.m. Thursdays,  
November 8 and December 13

Full Dinner only $3 per person
For more information, call 419 473-2854
Schedule for each meeting: 12:30 catered lunch – 

1:30 p.m. business meeting

By Henry McCoy President

UAW members can draw upon the resources and expertise of 
the largest health and safety department of any American union.

The UAW Health and Safety Department educates UAW mem-
bers, and local union leaders about ways to prevent and eliminate 
safety and health hazards. It assists other departments and local 
unions in negotiating contract provisions and in designing and 
running health and safety programs. It also helps the UAW-CAP 
and Legislative staff deal with Congress and government agencies 
on health and safety issues.

UAW Health and Safety 

Hello Brothers and Sisters.
Fall has arrived. Hope you are 

getting all of your yard work done 
and preparing for the winter. It 
won’t be long before we will be 
adjusting for the snow. Again be-
fore you get out the rake and the 
snow shovel, look at your driver’s 
license, check out your age, deter-
mine whether you should do the 
raking or shoveling or hire some 
young person to do it for you. Let’s 
stay around here as long as we 
possibly can.

Don’t forget retirees if you wish 
to continue receiving the Progress 
Newsletter at your home, make 
sure you extend that to the hall 
by sending in your request with 
your address to the union hall, it 
is important that you continue get-
ting information about your union. 

The Christmas party for retir-
ees will be held at the Premier 
Banquet Hall again this year, 
Thursday December 13, 2018. 
Doors open at 10 a.m. and dinner 
will be served at 12 noon. Submit 
your reservations at the union 
hall as soon as possible. Let your 
friends and family know, so they 
can be there. Also, see you there. 

The “Trust” will be at our No-
vember meeting to inform you of 
updates for 2019.

Trustee, Jamaal Kirby, and oth-
ers had a cookout for the retirees as 
an appreciation Saturday August 
18, 2018 12 noon in the GM-UAW 
Oscar Bunch park, shelter #1. We 
had a small amount of retirees 
attend. They said they will do it 
again next year and hopefully we 
will get more next year. Thank 
you, Jamaal, for the picnic.

We congratulate all the retirees 
that attended and marched in 
the Labor Day parade downtown 
Labor Day, refreshments were 
served after the parade sponsored 
by the Toledo Area CAP at Local 
12 union hall on Ashland Ave. The 
September meeting was held in the 
park on September 13, 2018 at 12 
noon. Thanks to all the ladies who 
brought cakes, pies, cookies and 
sweets. We had a record number 
of 150 plus to attend. I am sure all 
who attended enjoyed seeing some 
of the co-workers they hadn’t seen 
in a while.

The annual outing sponsored 
by the Region was held Satur-
day, September 29, 2018 at Tam 
O’Shanter’s. Boy, were those 
steaks tasty. 

There were many of our brothers 
and sisters from all over Ohio and 
Indiana present. Thanks to our 
Regional Director, his staff and 
all the other officers who put this 
affair on every year. 

We encourage all you retirees 
who have not attended, please 
plan on attending next year. It is 
always planned for the last week 
of September.

We welcome all the new retirees 
to our meeting each second Thurs-
day at 12 noon, encourage your 
friends who have recently retired 
to attend also.

GM Powertrain Obituaries- 
October 2018 

Theodore “Ted” Marquardt, 
age 68, passed August 7, 2018 with 
36 years of service  

Rita Opfermann-Pelphrey, 
age 91, passed August 8, 2018. 
Spouse of Thomas Pelphrey 

Shirley Wiezbowski, age 76, 
passed July 31, 2018. Spouse of 
Kenneth Wiezbowski 

David Stirn Sr. age 72, passed 
August 11, 2018 with 38 years of 
service 

Edward “Eddie” Auerbach, 
age 87, passed August 25, 2018 
with 45 years of service 

William Knierim, age 79, 
passed September 12, 2018 with 
37 years of service 

Roy Driver, age 82, passed 
September 8, 2018 with 32 years 
of service 

Archie Thompson, age 83 
passed September 17, 2018 with 
27 years of service 

Omer Sullins, age 82, passed 
August 27, 2018 with 32 years of 
service

John Sayles, age 78, passed 
September 24, 2017 with 30 years 
of service 

Harvey Trombley, age 78, 
passed September 28, 2018

Madonna Edington, age 93, 
passed October 7, 2018 surviving 
spouse of William I Edington

Yours in Solidarity 
Henry McCoy

Federal  legislation
The Library of Congress maintains a Web site from which you 

can view and copy past and pending federal legislation, find out 
who has co-sponsored legislation, check the status of legislation, 
and obtain House and Senate roll call votes. 

You can also access the Web sites of members of Congress, and 
Congressional committees. 

Visit www.loc.gov.
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Local 14 Retirees Enjoy Annual September Picnic
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Local 14 Families March, Ride In Labor Day Parade
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Local 14 Shows Spirit On Labor Day
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Families Celebrate Labor’s Holiday
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I attended the UAW Region 2B 
Advisory Councils Meetings on 
October 15th and 16th for the CAP 
council.  It was truly an honor to 
represent the active and retired 
Local 14 members.  Thank you for 
sending me.  

We discussed the get out the vote 
efforts and the most effective ways 
to reach our membership.  

The four ways we are reaching 
our members this year are 

• texting, 
• phone calls, 
• door to door labor walks and 
• leaflets at the gates.  
Please let me know what ways 

you like to be communicated to.  I’m 
sure some of you will say none of the 
above and I understand that also.  

The candidates we endorse 
support us when it comes to our 
union beliefs.  

We aren’t telling you how to vote. 
That is your own personal decision.  

What we are saying is that on 
economic, healthcare, and collec-
tive bargaining issues these are 

the candidates that support and 
defend us.  

How does this look to our mem-
bers in real life situations?  

DeWine’s record

This is Mike DeWine’s record on 
issues that affect us when he was a 
senator.  http://www.ontheissues.
org/Senate/Mike_DeWine.htm

• Voted NO on raising the 
minimum wage to $7.25 rather 
than $6.25. (Mar 2005) 

• Voted YES on repealing 
Clinton's ergonomic rules on re-
petitive stress. (Mar 2001) 

• Voted YES on killing an 
increase in the minimum wage. 
(Nov 1999) 

• Voted YES on allowing 
workers to choose between over-
time & comp-time. (May 1997) 

• Voted YES on replacing 
farm price supports. (Feb 1996) 

Rated 0% by the AFL-CIO, indi-
cating an anti-union voting record. 
(Dec 2003)

• Voted NO on repealing tax 

subsidy for companies which move 
U.S. jobs offshore. (Mar 2005) 

• Voted YES on reforming 
bankruptcy to include means-
testing & restrictions. (Mar 2005) 

• Voted YES on restricting 
rules on personal bankruptcy. (Jul 
2001) 

Rated 96% by the US Chamber 
of Commerce, indicating a pro-
business voting record. (Dec 2003)

We currently have laid off 
members that depend on unem-
ployment until they come back 
to work.  Who would you want as 
governor over your unemployment 
compensation?  A pro-union person 
or a pro company person?

Honeywell recently discon-
tinued retiree’s healthcare even 
though they are a very profitable 
company.  Who would you want in 
the senate over this kind of legis-
lation, a pro-union candidate or a 
pro company candidate?

Federal and Supreme Court 
justices are making it harder for 
unions to collectively bargain.  

Who do you want in the senate to 
confirm these people to lifetime ap-
pointments, a pro-union candidate 
or a pro company candidate?

Because of these and many other 
issues the UAW has endorsed  

• Richard Cordray for Governor 
and 

• Sherrod Brown for Senator 
in Ohio.  

In Michigan the UAW has 
endorsed 

• Gretchen Whitmer for Gov-
ernor and 

• Debbie Stabenow for senate.  
Please give these candidates 

your consideration when making 
your decision on Nov. 6th.  Early 
voting is available in Ohio and 
absentee ballots are available for 

Tony Totty

UAW Community Action Program report 
By Tony Totty

Ohio and Michigan.  If you would 
like to help get these candidates 
elected we have phone banking 
at our union hall on Monday thru 
Friday from 9 am to 7pm.  All sup-
port given is appreciated.  

In solidarity,
Tony Totty
CAP  

Above, Betty Sutton, UAW endorsed candidate for Ohio 
Lt. Governor, and Liz Shuler, executive secretary of the 
AFL-CIO, speak at the recent Toledo Day of Action, sup-
porting endorsed candidates for Nov. 6

Day Of Action
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Classified  Advertising
Air Maint. Heat & Cooling: 
Sales, Service, Installation. Heat-
ing & air cond., duct work, humidi-
fication, water heaters. 
Service - Ross 419 470-1680: 
Sales - Ray 734 847-7351
Lawn Care:  
“Lawn Busters” 
Jamie Henderson: 419 867-7257

ABC Powerwash, LLC
Chuck Thatcher
1826 N. Benore, Erie, MI 48133 
Trucks, Trailers & Much More 
To call Chuck: 419-392-5164 

HAWG HEAVEN
Sport Fishing Charter

Walleye & Perch
All Bait & tackle provided

2-4 people
Captain Jim Cortez

U.S. Coast Guard Licensed
Phone 419-343-6482

AP Parts Retiree

Custom Floors & Walls
Sean Howard – Ceramic - 

Natural Stone - Hardwoods
419-705-2141

Cheryl’s White Glove  
Cleaning, Ltd.

Registered with BBB
Call 419-870-6938

Family Medical Services
Industrial Medical Center 5911 
Benore Rd. 419-726-6500. Com-
plete family medical services.

Newhouse Lock & Key 
(419)-478-2901

Specializing in rekeying houses!

Bay Cove Rentals 
Bed and Breakfast 
An 1899 Centennial Farm 

House nested on 5 acres. 28 foot 
swimming pool with 34 foot deck. 
Six beautifully decorated rooms. 
Each offer a TV, refrigerator and 
microwave. Located 1/4 mile from 
Lake Erie on Brest Bay 

Rates available by the night or 
weekly. Contact Bobby Yancey 
419-384-3330

Amway
Marvin and Tracee Anderson
Amway Independent Business 
Owner 517-605-6535 
tracee.ta@gmail.com 
 http://www.
amway.com/MarvinAnderson

Tech Geek for Hire  
Dan McCormick, Helping Make 

Technology Work for You. 419-
405-TECH (8324) Website: www.
techgeekforhire.net and Email: 
techgeek4hire@gmail.com

Join Capt. Lenny Miller for 
largemouth bass fishing charters 
in Florida on Lake Tarpon! Get 
Reel Guide Service, LLC 419 346 
8006 www. laketarponbassfish-
ing.com

HAWG HANGER
Sport Fishing Charter and 

Beachfront Accommodations at 
“The Reefs”

Walleye Fishing
All bait and tackle provided
www.hawghanger.com
Capt. Mike McCroskey
Phone 419-539-4319

The UAW Social Security Department provides advice and as-
sistance in designing and implementing collectively- bargained 
benefits, ranging from health, dental, and vision insurance plans, 
to pensions and 401(k) plans, to life and disability insurance, to 
supplemental unemployment benefit (SUB) plans and other job 
and income protections. 

The department also plays a major role in the UAW’s legisla-
tive and community action efforts in such areas as health care 
reform, defending Medicare, Medicaid, and Social Security, and 
protecting the pensions and savings plans of retired workers. 
Members of the department represent the UAW on many com-
missions and boards.

UAW Social Security Department

Federal 
legislation
The Library of Congress 

maintains a Web site from 
which you can view and 
copy past and pending 
federal legislation, find 
out who has co-sponsored 
legislation, check the 
status of legislation, and 
obtain House and Senate 
roll call votes. 

You can also access the 
Web sites of members of 
Congress, and Congres-
sional committees. 

Visit: 
www.loc.gov.

UAW Community Services Dept.
The Community Services Department develops programs and 

materials to help both working and unemployed UAW members 
and their families in the areas of health and social services. The 
department trains local union Community Services Committees and 
union counselors who can then link members and their families with 
health, financial, or other problems to the government and private 
agencies in their community who can best assist them. It also helps 
UAW locals run Employee Assistance Programs.

The department works closely with the UAW Strike Assistance 
Department in helping UAW members during a strike and plays an 
activist role in many agencies, coalitions, and community groups.
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I was given the opportunity 
to attend this conference for the 
first time. 

At the conference we discussed 
the power women have in the union 
and how women have contributed 
to the union. We also discussed how 
far women have come in the union 
and recognized that women have 
the same resources as our male 
counterparts. 

We also discussed sexual harass-
ment and how to deal with it and 
how we can handle it. The tools 
used gave insight on how to handle 
it with your family, how to handle 
it affectively in the workplace, and 
how to handle it in a joking manner 
so it’s not offensive. This session 
also gave insight not only from a 
female prospective but also from 

UAW Black Lake Women’s Conference 
Our voice -Our power

 I went to Black Lake in August. 
I took the class of understanding 
LGBTQ.It was a really great and 
informative class. I learned that 
in a majority of states (28), it is 
legal to fire a worker for being 
lesbian, gay, bisexual, or trans-
gender. Pride at Work supports 
a federal ban on discrimination 
in the workplace based on sexual 
orientation and gender identity or 
expression such the Equality Act. 
An inclusive union contract (one 
that includes non-discrimination 
on the basis of sexual orientation 
and gender or expression can serve 
as protection for LGBTQ working 
people and these union contracts 
is enforceable in every state. LG-
BTQ people face various forms of 
discrimination in the workplace. 

To go to Black Lake invited by 
the Womens Committee for sexual 
harrassment, was an opportunity 
I wouldn’t forget. 

Everyone there I encountered 
was very friendly, helpful and 
approachable. I learned so much 
more about the Union I belong to 
and what it stands for and is still 
fighting for, for all Brothers and 
Sisters!!!! The history at Black 
Lake is awesome!!! To know, see, 
and understand the great lengths 
taken to establish and grow the 
UAW and to build the learning cen-
ter, I was in awe of being given the 
chance to obtain this knowledge. 

Black Lake is a very peaceful 
setting. All the positivity amongst 
the brothers and sisters who at-
tended was so wonderful to see and 

Greetings Brothers and Sisters
I was given the incredible oppor-

tunity to attend two conferences 
this past month.  The first confer-
ence I attended was Leadership 
Training at Black Lake.  While 
there, my core class was on griev-
ance handling. Not only was this 
a great class that I thoroughly 
enjoyed, but I learned a lot that 
will help me immensely as an 
elected official.  The instructor was 
very knowledgeable and taught us 
based on his many years of on-the-
job experience.   

The second conference I at-
tended was the Skilled Trades 
Advisory Council that took place 

Union non-discrimination clauses 
protect from: 

•Firing
•Denying promotions or not 

hiring 
•Verbal, physical, and sexual 

harassment 
•Unsafe or inaccessible bath-

rooms 
•Inadequate health care cover-

age 
•Benefits sharing based on out-

dated definitions of family. 
•Fear of coming out 
•Delays in resolving conflicts 
•Lack of representation  

In Solidarity,
Willie J. Hall
Co-Chair Local Civil & Human 

Rights Committee

at Sawmill Creek.  While there I 
learned the true value of teamwork 
and the importance of learning 
and training not only from books, 
but also from the experience and 
knowledge of your peers. We had 
a speaker that was a former Green 
Beret who gave a powerful and 
impactful speech that will remain 
with me throughout my career.  I 
truly feel both of these conferences 
will help me to better serve our 
membership and I look forward to 
attending other similar opportuni-
ties in the future. 

Thank you, 
Bernard LaPoint

experience. I have learned much to 
share with them back at home as 
well. Anyone given the opportunity 
to experience Black Lake, take it. 
I’m sure you will gain knowledge 
and know-how while you are there. 
You will walk away stronger and 
empowered than when you came. 
The classes are informative and 
uplifting, and the food is great! The 
accomodations are very nice. The 
atmosphere is, you “ALL” matter 
and “ALL” are important. That is 
unforgettable!!!! 

Just a thought, maybe the next 
time you question “What is the 
Union doing for you?” Maybe ask 
yourself “What are you doing for 
your Union”?? 

Thank you, 
Kim Williams

By Chevelle Baxter 
a male prospective. This confer-
ence also gave me the opportunity 
to meet and interact with people 
from several Locals across the U.S. 
not only from General Motors but 

many other manufacturers. 
Thank you Local 14 for the op-

portunity to attend this enlighten-
ing session of the 2018 Women’s 
Conference. 

Civil & Human Rights Report
By Willie J. Hall

My experience at Black Lake
By Kim Williams

By Bernard LaPoint

Black Lake & Sawmill Creek
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I want to thank our UAW Local 
14 membership for giving me the 
opportunity to attend the Region 
2B Women’s conference as a del-
egate for UAW Local 14 Women’s 
Committee. The 6th annual Region 
2B Women’s Conference “Over-
coming Obstacles for a Positive 
Future” presented by the Region 
2B Women’s Advisory Council and 
UAW Local 1112 was held at UAW 
Local 1112 in Warren, Ohio.  UAW 
Local 1112 is part of the Lordstown 
Complex, a General Motors auto-
mobile factory in Lordstown, Ohio 
comprising of three facilities; Ve-
hicle Assembly, Metal Center and 
Paint Shop. Lordstown currently 
builds the global Chevrolet Cruze 
compact car. 

The conference began Friday 
October 5th at 6:00 pm with a 
meet and greet at UAW Local 
1112 accompanied by our Region 
2B Director Rich Rankin and our 
Region 2B Women’s Advisory 
Council. Director Rich Rankin 
spoke on Women’s Equity and 
because of the diligent efforts of 
the UAW, they fought for women 

This conference was a first time 
experience for me and I would like 
to thank the Union and Women’s 
Committee for allowing me to go 
and experience this first hand. 
They say “First impressions are 
your best impression” with that 
being said I was very pleased with 
everything overall including the 
day to day topics of discussion.   
Being able to hear from the dif-
ferent politicians either in office 
or running for office and because 
I love government and politics I 
felt right at home learning and 
hearing the changes they would 
like to make if either re- elected 
or elected to office. The hospitality 
Oh My Goodness! was over the 

Collective bargaining agree-
ments ensure that all workers 
get the same pay for the same 
work regardless of gender. Wom-
en in unions make more than 
nonunion women, especially His-
panic women who earn roughly 
$739 per week as a union mem-
ber rather than $520 per week 
for a nonunion, Hispanic woman. 
The percentage of women in 
unions continues to grow with 
women now comprising about 
half all union members. 

Here are 10 reasons why 
being union helps women:

1. Union women made more 
money than their nonunion 
counterparts across the country.

2. Being in a union means 
you’ll make more money. 
Women who worked full time 
and belonged to a union earned 
a median weekly wage of $899. 
If they weren’t in a union they 

How unions help women
made almost 31 percent less or 
$687 per week.

3. The wage gap in 32 states 
between women who are in a 
union and those who aren’t is big 
enough to cover the cost of full-
time child care for an infant.

4. As of 2014, almost half of 
all U.S. union members were 
women. 6.6 million of the 14.6 
million members in the U.S. in 
2014 were women.

5. Women have increased their 
percentage of union membership 
in the U.S. In 1994 women were 
39.7 percent of union members. 
In 2004 that increased to 42.6 
percent. Ten years later in 2014 
women were 45.5 percent of all 
union members.

6. Wyoming was the state with 
the largest wage advantage for 
union workers in 2014. There, 
the average female union mem-
ber made 53 percent more than 
nonunion women in Wyoming.

7. Union women had the low-
est wage advantage (4.5 percent) 
in Washington, D.C. But D.C. 
women make the highest weekly 
wages in the country regardless 
of union membership.

8. Hispanic women have 
the greatest wage advantage 
with union membership when 
compared to nonunion Hispanic 
women. 

Hispanic women who belong 
to unions typically earn $739 per 
week while Hispanic women who 
don’t belong to a union make 
$520 a week. 

9. A large share of union 
women have pension plans (74.1 
percent) compared to nonunion 
women (42.3 percent).

10. Union membership makes 
a huge difference in health care 
coverage. 76.6 percent of union 
women have health care cover-
age compared to 51.4 percent of 
nonunion women with coverage.

for equal pay for equal work and 
the right to choose. 

Women stand against barriers in 
the workplace, being a member of 
a union benefits women in every 
profession all across the country. 
It’s not all about wages, it’s about a 
better way of life. Overcoming ob-
stacles, without a struggle there is 
no progress. We as women are the 
glue that helps  keep everything 
together within our organizations, 
families and our communities. 
There is great power in women in 
the workplace.

 Leading, educating, mentor-
ing and supporting other women 
through sisterhood is what it 
is all about. Helping build each 
other up so our UAW sisters can 
find their seat at the table is the 
most imperative goal of women in 
leadership, because there is a seat 
for everyone at the table. There is 
a need for women leaders in the 
UAW, so empower other women 
and help lead them the way to help 
them find their platform in the 
labor movement. The true goal of 
leadership is to help develop new 

leaders and help others become 
better, so they can also help by 
making a difference. There is an 
overwhelming feeling of gratifica-
tion to be part of a group trying to 
achieve something great and to 
help better one another. Behind 
every successful woman is a tribe 
of successful women and men 
who have her back and encourage 
her, there is definitely strength in 
unity. I am very grateful for this 
experience and all the education 
I received. So, I can encourage, 
educate, help and support our 
members to grow and find their 
place within our union.  I want to 
thank all our mentors who educate, 
coach, teach and entrust in us by 
showing us the way to lead and 
encourage one another, so we can 
build on their foundation for a more 
positive future. 

Respectfully Yours in Solidarity, 
Christina Horvath

 Region 2B Women’s Conference 

Overcoming Obstacles
top. The people were extremely 
helpful and very polite. Last but 
not least it was totally awesome to 
meet the Region 2B Director Rich 
Rankin up close and in person for 
the very first time. I also meet Mary 
Ola Stemple, PROGRESSIVE 
LEADERSHIP AWARD recipient 
and heard about her journey. She 
has traveled from the beginning of 
her first 90 days and the positive 
influence and impact she had on 
many people’s lives. Again, I thank 
the Union and the Women’s Com-
mittee and my new found friends 
I met within the union that were 
also very helpful and encouraging.

Makeyla Bryant-Guy

By Christina Horvath

By Makeyla Bryant-Guy

Christina Horvath and Makeyla Bryant-Guy promote 
the UAW, talk with other delegates at the Region 2B 
Women’s Conference, and smile with Regional Director 
Rich Rankin.
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Greetings in Solidarity
In August 2018 I had the oppor-

tunity to attend the Globalization 
Leadership conference at Black 
Lake Education Center. Part of 
the training included the ethical 
consumer. This part of the training 
included information and instruc-
tions on Buying USA Made to bring 
jobs back.  We are proposing to 
create full time manufacturing 
jobs here in the USA. Information 
included food safety and knowing 
where your food is produced and 
what percentages of our food is 
imported from other countries. 

Buying USA also stands against 
the use of sweatshops which pro-
tects against hazardous work con-
ditions. We can not be dependent 
on foreign suppliers for our criti-
cal defense materials. USA made 
goods are worth their price. Sup-
porters of the “Free Trade” argue 
that it gives Americans the chance 
to buy cheap goods to stretch the 
family dollar, when in essence 

I would like to thank the mem-
bership for sending me to the Civil 
& Human Right Committee Black 
Lake Conference this past August.

 This workshop helps members 
understand why the UAW has a 
“No Discrimination” policy; how 
to relate to the various “isms”; 
understand the value that can 
come of each group we belong to; 
and understand how groups can 
come together to make our union 
stronger at the bargaining table 
and beyond.

We also had a session on Sista 
in the Brotherhood. This presenta-
tion was a short discussion about 

Civil & Human Rights 
conference report

buying local goods increases the 
growth of our communities. 

For more information please 
check out

• uaw.org
• labor411.org     
• getitunion.com
• unionplus.org/buy-union-made
In Solidarity we stay connected
Jamele Perry
Union Label Chairperson

Union Label News
By JAMELE PERRY

Jamele Perry

the UAW’S position on sexual 
harassment.

We finished our workshop 
with Standing with Our Sisters. 
Which helps members recognize 
harassment and learn how to deal 
with it, and using UAW protocol; 
and teaches bystanders how to 
intervene.

This Multicultural Awareness 
course focused on building the 
solidarity and strength of unions.

 
In Solidarity,
Lenette Holden
Civil & Human Rights Commit-

tee Chair

By Lenette Holden

Local 14 women gathered to register voters for the upcom-
ing election on Nov. 6. The message was register, verify, 
vote in this important election.

Gwendolyn Yarbrough
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60th Annual 

 
Bowling Tournament 

January 26 & 27  and  February 2 & 3, 2019 
 at: 

BEAVER‐VU BOWL 
1238 N. FAIRFIELD RD., BEAVERCREEK, OH 45432 

 
USBC Cer�ed 

OPEN TO ALL REGION 2B, UAW MEMBERS 

Team Event    -    Singles Event    -    All Events 

Awards to both men and women winners of each event  
and in each division par�cipa�on 

ALL PRIZE MONEY TO BE RETURNED 100% 

Rich Rankin, 
Director 

Region 2B, UAW 

Official entry forms available through your  
Local Union , or you may contact  

Region 2B, UAW 
1691 Woodlands Drive 

Maumee, OH 43537 
(419) 893‐4677 

Deadline for Entries:   November 16, 2018 
RB:kh/opeiu494a‐cio 

By Erin Thompson
Social Security Public Affairs 

Specialist in Toledo, OH
 
We are constantly expanding 

our online services to give you 
freedom and control when doing 
business with us. Our new online 
cost-of-living adjustment (COLA) 
notices are another example of our 
commitment in this area. Soon, 
you’ll be the first to know your new 
benefit amount! Later this year, we 
will post the Social Security COLA 
notices online for retirement, sur-
vivors, and disability beneficiaries 
with a my Social Security account. 
The COLA announcement usually 
occurs in October, but final benefit 
amounts won’t be calculated and 
available until December, when we 
send COLA notices that contain 
the benefit amount for the next 

Social Security News

Be the first to know: Online COLA notices
calendar year.

These COLA notices will now be 
available to view and save via the 
Message Center inside my Social 
Security. The Message Center is 
a secure, convenient portal where 
you can receive sensitive commu-
nications we don’t send through 
email or text.

 
This year, you will still receive 

your COLA notice by mail. In the 

future, you will be able to choose 
whether you receive your notice 
online instead of on paper.

Online notices will not be avail-
able to representative payees, 
individuals with foreign mailing 
addresses, or those who pay higher 
Medicare premiums due to their 
income. We plan to expand the 
availability of COLA notices to 
additional online customers in 
the future.

Remember, our services are 
always free of charge. No govern-
ment agency or reputable company 
will solicit your personal informa-
tion by email or request advanced 
fees for services in the form of wire 
transfers or gift cards. Avoid fall-
ing victim to fraudulent internet 
“phishing” schemes by not reveal-
ing personal information, selecting 
malicious links, or opening mali-
cious attachments. You can learn 

more about the ways we protect 
your investment, personal infor-
mation, and my Social Security 
account at https://www.ssa.gov/
myaccount/security.html. Be the 
first to know.  Sign up for or log in 
to your personal my Social Security 
account today at https://www.ssa.
gov/myaccount and choose email 
or text under “Message Center 
Preferences” to receive your COLA 
notice online!

UAW’s Mission 
and Structure

UAW News - Under the 
International Union, UAW 
Constitution, our union is re-
quired to provide a strong and 
relevant member education 
program. Member education is 
so important to the UAW that a 
portion of every member’s dues 
dollar is allocated to education 
to grow member knowledge, 
understanding and strength.

The UAW Constitution also 
requires that we focus on “edu-
cation in labor history, labor 
programs, the objective of the 
International Union and the 
problems of the International 
Union, its members and their 
families.”

Every local union is required 
to have a standing education 
committee devoted to “all 
branches of education affecting 
the welfare of the individual 
members, the Local Union, the 
International Union, and the 
labor movement.”

Your national education pro-
gram is designed and delivered 
by the UAW Education Depart-
ment. Because our education 
program’s mission is to build 
member and organizational 
power, we train UAW local 
union education committees 
and local union discussion 
leaders to deliver member 
education through a strong, 
member-driven process.

Members are essential to 
having a relevant educational 
program and we hope you have 
a chance to attend UAW local 
union, regional, and national 
educational offerings to access 
new information and share 
your life experiences in a 
rewarding learning environ-
ment.
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Park - N - Shine Held At Powertrain Park

Rain and cold weather failed to dampen the spirit of lots of car owners who came out for the annual Park - N - Shine event. Above are some of 
old and new vehicles on display.



 PAGE 20 UNION PROGRESS OCTOBER 26, 2018

Non-Profit  O
rganization

U.S. Postage 
PAID

FENTO
N, M

I.
Perm

it No. 1776

Families Love Halloween Fest

The whole family enjoyed this year’s Halloween Fun Fest 
at Oscar Bunch GM Powertrain Park. Kids dressed up, 
plenty of food was  consumed, and several adults partici-
pated in “Trunk or Treat,” where the kids got to pick up 
candy. It was fun for all.


